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We are pleased to present the 2017 annual report on behalf 
of the Board and staff of Tenpin Bowling Australia (TBA).  
2017 has been a successful year that has seen a combination 
of innovation along with the consolidation of initiatives that 
commenced in earlier years starting to bear fruit.  

Financially, TBA reported a small surplus of $18K in 2017; a 
substantial achievement given the significant investment in 
our junior participation programs – most notably Bowl 
Patrol.  Our strong cash reserves and absence of debt 
ensures that we have sufficient working capital to operate 
efficiently and provides us with opportunity to invest in 
other ventures in the future that have the potential to 
produce substantial outcomes for the sport.  This is 
particularly relevant as we look towards 2018 and the 
development of a digital strategy to create better 
engagement with stakeholders.  

Our key achievements during the year included:
+ 15% growth in the number of Sporting Schools 

participants and programs with over 8,100 primary 
school children partaking in our sport; 

+ Launched our junior participation program - Bowl 
Patrol  across 6 States and Territories; 

+ Played a pivotal role in bringing bowling back to free 
to air TV with Rollin’ Thunder screened for 7 weeks to 
700,000 viewers; 

+ International success with our Asian Schools and 
World Seniors National teams finishing 3rd and 5th 
respectively on the medal tally; 

+ 16% growth in our coach workforce with 325 
registered coaches;

+ 7th consecutive year of operating surpluses;  
+ Launched the ‘bowlers portal’ which provides detailed 

personal performance statistics to over 75% of 
members

Reflecting on the journey we’ve been on over the past 5 
years, a key finding from an independent organisational 
review in 2013 concluded:  

“The role of the NSO is currently limited as it is focussed 
primarily on survival through collecting membership fees.  
The industry should ensure it has a thriving NSO that can be 
the driver of growth, the advocate for the sport and work 
as the glue that brings all key parties together”. 

Since this review, an enormous amount of work has taken 
place with the focus of our organisation five years on 
substantially different.  From a sport very much in survival 
mode there has been far greater collaboration with 
stakeholders to create genuine value for our existing 
members whilst developing innovative programs to 
introduce our sport to a new generation.  

There is no better demonstration of the progress made 
against this recommendation than with our approach to 
sports registration.  2017 was the third and final year of the 
agreement with the industry that saw fixed pricing and an 
unchanged process to allow for much needed stability for 
the league bowlers of Australia.  

Targets for registered members and revenue were achieved 
with 29,840 members.  Whilst both revenue and registered 
members were marginally down on 2016, this was largely 
due to the closure of several bowling centres.  Since the 
introduction of the new sports registration model in 2015, 
registered members has grown 53% - testament to the fact 
that the new model has been effective.        

Whilst there is still much work to be done to reach one 
sports registration model that is seamless and 
administratively light, the consistent approach has led to not 
only growth in revenue and members but of greater 
importance is the cultural change amongst individuals who 
play our sport who now recognise the need  to contribute 
financially. 

With the introduction of the bowler’s portal which provides 
detailed personal statistics, combined with personal accident 
insurance, the SportsPass program and the myriad of other 
membership benefits, our product offering for the 
registration fee of $33 is unrivalled in Australia.     

So what has that meant for TBA?  The end result is an 
organisation that has been able to focus on its strategic 
priorities and grow through the creation of participation 
programs.  The additional revenue derived from membership 
growth has been invested directly in employing development 
officers.  We now have development officers in Victoria and 
NSW to supplement those in Queensland, South Australia 
and Tasmania with new resources shortly to be added in 
Western Australia and ACT.    

TBA continued its commitment to improving corporate 
governance through the implementation of several 

CONTENTS 32



3

6

10

8

12

14

15

16

17

24

26

Chairman & CEO’s Report

National Championship History

Board of Directors

A Snapshot of TBA in 2017

Directors’ Report 

Walter Rachuig Winning Teams

Auditor’s Independence Declaration

Statement of Profit or Loss and Comprehensive Income

Statement of Financial Position 

Statement of Changes In Equity 

Statement of Cash Flows

Notes to the Financial Statements

Directors' Declaration

Independent Audit Report

Message from the Australian Sports Commission

PROUDLY SUPPORTED BY

CHAIRMAN & CHIEF EXECUTIVE OFFICER’S REPORT

James Taafe - Chairman Cara Honeychurch - CEO

We are pleased to present the 2017 annual report on behalf 
of the Board and staff of Tenpin Bowling Australia (TBA).  
2017 has been a successful year that has seen a combination 
of innovation along with the consolidation of initiatives that 
commenced in earlier years starting to bear fruit.  

Financially, TBA reported a small surplus of $18K in 2017; a 
substantial achievement given the significant investment in 
our junior participation programs – most notably Bowl 
Patrol.  Our strong cash reserves and absence of debt 
ensures that we have sufficient working capital to operate 
efficiently and provides us with opportunity to invest in 
other ventures in the future that have the potential to 
produce substantial outcomes for the sport.  This is 
particularly relevant as we look towards 2018 and the 
development of a digital strategy to create better 
engagement with stakeholders.  

Our key achievements during the year included:
+ 15% growth in the number of Sporting Schools 

participants and programs with over 8,100 primary 
school children partaking in our sport; 

+ Launched our junior participation program - Bowl 
Patrol  across 6 States and Territories; 

+ Played a pivotal role in bringing bowling back to free 
to air TV with Rollin’ Thunder screened for 7 weeks to 
700,000 viewers; 

+ International success with our Asian Schools and 
World Seniors National teams finishing 3rd and 5th 
respectively on the medal tally; 

+ 16% growth in our coach workforce with 325 
registered coaches;

+ 7th consecutive year of operating surpluses;  
+ Launched the ‘bowlers portal’ which provides detailed 

personal performance statistics to over 75% of 
members

Reflecting on the journey we’ve been on over the past 5 
years, a key finding from an independent organisational 
review in 2013 concluded:  

“The role of the NSO is currently limited as it is focussed 
primarily on survival through collecting membership fees.  
The industry should ensure it has a thriving NSO that can be 
the driver of growth, the advocate for the sport and work 
as the glue that brings all key parties together”. 

Since this review, an enormous amount of work has taken 
place with the focus of our organisation five years on 
substantially different.  From a sport very much in survival 
mode there has been far greater collaboration with 
stakeholders to create genuine value for our existing 
members whilst developing innovative programs to 
introduce our sport to a new generation.  

There is no better demonstration of the progress made 
against this recommendation than with our approach to 
sports registration.  2017 was the third and final year of the 
agreement with the industry that saw fixed pricing and an 
unchanged process to allow for much needed stability for 
the league bowlers of Australia.  

Targets for registered members and revenue were achieved 
with 29,840 members.  Whilst both revenue and registered 
members were marginally down on 2016, this was largely 
due to the closure of several bowling centres.  Since the 
introduction of the new sports registration model in 2015, 
registered members has grown 53% - testament to the fact 
that the new model has been effective.        

Whilst there is still much work to be done to reach one 
sports registration model that is seamless and 
administratively light, the consistent approach has led to not 
only growth in revenue and members but of greater 
importance is the cultural change amongst individuals who 
play our sport who now recognise the need  to contribute 
financially. 

With the introduction of the bowler’s portal which provides 
detailed personal statistics, combined with personal accident 
insurance, the SportsPass program and the myriad of other 
membership benefits, our product offering for the 
registration fee of $33 is unrivalled in Australia.     

So what has that meant for TBA?  The end result is an 
organisation that has been able to focus on its strategic 
priorities and grow through the creation of participation 
programs.  The additional revenue derived from membership 
growth has been invested directly in employing development 
officers.  We now have development officers in Victoria and 
NSW to supplement those in Queensland, South Australia 
and Tasmania with new resources shortly to be added in 
Western Australia and ACT.    

TBA continued its commitment to improving corporate 
governance through the implementation of several 

CONTENTS 32



recommendations that came from a Performance Review 
facilitated by the ASC in 2016.  Whilst we do not adhere to all 
ASC Mandatory Governance Principles, the nature of our 
environment and complex relationship with stakeholders 
provides valid reasons for some non-compliance.  
Nonetheless, the Framework remains a key driver of our 
governance reform and we remain committed to consistent 
reviews of our governance practices to ultimately improve 
organisational performance.   

Our 2 Board Committees - Finance, Risk and Audit and 
Governance and Remuneration worked diligently throughout 
the year and are highly effective in allowing the Board to 
remain strategic in focus at each of our 5 Board meetings.        

Innovation 

2017 saw substantial innovation across several facets of the 
sport.  TBA pushed some traditional boundaries this year 
when it opted to recognise string pin machines as a separate 
category of the sport.  Muswellbrook in NSW will become 
the first registered string pin centre in 2018 with 
undoubtedly more to follow.   This is just one example of 
TBA’s commitment to question the status quo and to 
continue to evolve in an ever changing environment that 
demands fresh thinking and flexibility in its offerings.   

TBA also played a pivotal role in bringing bowling back to the 
TV screens of Australians with Rollin’ Thunder – the first time 
in 20 years that the sport has been on free to air TV.  Almost 
700,000 viewers tuned in over the series.  Not only did this 
provide much needed exposure for the sport it was also a 
platform to promote Bowl Patrol nationally to young 
families.  

Our greatest innovation however was the launch of the 
‘Bowlers Portal’ through Tenpin Results.  Developed by 
Simpler Technology, the Bowlers Portal with its depth and 
breadth of associated benefits is leading edge technology in 
the sport that no other Federation worldwide is providing to 
its members.  This year we again doubled the number of 
centres using this technology with the ‘portal’ now reaching 
77% of our members in 73 centres (70%).  The portal not 
only provides detailed personal performance statistics for 
league and selected tournaments, it notifies members of 
milestone achievements and allows online redemption of 
awards.  

The bowler’s portal has had a profound effect on our sport 
over the last 12 months.  It’s provided TBA with the ability to 
personally connect and acknowledge member’s 
achievements.  In 2017 we processed 19,445 awards; a 72% 
increase from 2016.   

In conjunction with our tournament ‘sprint’ software 
program, more members are demanding tournaments use 
this software so that their personal statistics can be captured 
and displayed in their personal portal.  Quite simply it’s 
changing the game in Australia! 

Sport Participation & Inclusion

With 50% of our members over 50 and with less than 3,000 
junior members, TBA has been working diligently over the 
past 3 years to develop and deliver participation programs to 
attract younger participants to our sport.   

After a substantial period of product development in 2015 

and 2016 for both Sporting Schools (SSP) and Bowl Patrol, 
2017 was focused on supporting the implementation of 
these programs.  Whilst we have had outstanding feedback 
on the quality of our programs and excellent retention rates 
into mainstream competition, we’ve underestimated just 
how competitive the junior sports market is with attracting 
participants clearly our greatest challenge moving forward.

In 2017, 55 Bowl Patrol programs were run with a total of 
430 participants across 6 States and Territories.  However in 
the second semester of 2017, 13 of the Sporting Schools 
programs introduced a further 800 children to Bowl Patrol.  
SSP will form an important part of the growth strategy for BP 
in 2018.  

2017 saw a 15% increase in Sporting Schools programs and 
participations with over 8,100 primary school children 
participating.  This generated $132K in revenue (46% growth) 
and injected $68K of revenue into the industry through 
centre visits along with providing registered coaches the 
opportunity to be paid for their services.  Many of our 
Sporting Schools programs were delivered in regional centres 
where TBA has struggled to provide tangible benefits 
previously.  Coupled with the introduction of Bowl Patrol, 
TBA is delivering on its promise of providing greater value to 
the industry through getting more children participating in 
the sport.       

We’ve continued to grow participation for people in the 
community with a disability and our work in the inclusion 
space will only grow in 2018 as we look to work more closely 
with Special Olympics and other partners in the disability 
sector.  35% of our Sporting Schools programs were 
delivered to children in Special Schools with 15% of Bowl 
Patrol participants identified as having a disability. We 
remain committed to ensuring that all of our programs are 
inclusive.  It is clear that our greatest opportunity to 
substantially grow participation is to focus on engaging 
children who are either currently inactive and/or have a 
disability.  

High Performance

With no dedicated High Performance funding from the ASC 
under the Winning Edge program, coupled with competing 
priorities of growing participation, our investment in High 
Performance has been extremely limited over the past 
couple of years.  

With National Coach Andrew Frawley largely unavailable for 
most of the year, the High Performance Sub-Committee 
worked tirelessly this year to deliver some impressive results 
with minimal resources.   Firstly the Sub-Committee 
developed a High Performance Plan for 2017/2018 with a 
key deliverable to run a Junior Development Camp.  Despite 
the absence of any dedicated HP operational resources, the 
HP Sub-Committee worked tirelessly to deliver an 
outstanding camp in July at the Australian Institute of Sport 
in Canberra for 24 of our emerging and elite junior athletes.   

Furthermore the HP program underwent a substantial 
overhaul towards the end of year with the aim to provide 
greater value to our National Training Squad (NTS) athletes 
and develop our pool of High Performance coaches.   This 
will see the appointment of 5 Head Coaches who will each 
manage a distinct pool of National Training Squad athletes.   

This was trialled with the Asian Schools team this year and 
the results were excellent both in terms of performance and 
the level of satisfaction amongst coaches and athletes.   

Our international team results in 2017 were mixed.   We 
failed to win medals at the Men’s World Championship and 
Asian Youth Championships however we performed solidly in 
the Asian Schools (3rd in the medal tally with one gold and 
two silver medals) and World Seniors (5th in the medal tally 
with 3 bronze medals).  Jason Belmonte narrowly missed an 
All Events medal finishing 4th and similarly just missed a 
medal in the Masters event.  In the Asian Youth 
Championship, Blayne Fletcher finished 5th in the Masters 
and 7th in the All Events.   A handful of extra pins in both 
Championships would have led to medals and TBA achieving 
its HP target of top 10 in World Championship events and 
top 5 in Asia.    

After a relatively quiet 2016, Jason Belmonte more than 
made up for it in 2017 with 3 major victories on the PBA 
tour.  Winning a record 4th USBC Masters plus the PBA 
Players Championship and World Championship, Jason 
secured his 4th Player of the Year award in 5 years.  
Incredibly Jason is just one major victory behind dual record 
holders Pete Weber and Earl Anthony who hold 10 major 
title victories.      

An expanding pathway for our elite youth bowlers is to join 
the NCAA US College program.  In 2017, 3 of our outstanding 
female athletes were studying and bowling in the United 
States - Katey Furze (Central Missouri) Emily Rigney 
(Vanderbilt) and Bec Commane (Savannah College of Art and 
Design).   Recently, Emily was a member of the Vanderbilt 
team who won the highly coveted NCAA National 
Championship and was also named as co-MVP. 

A look to the future

Despite the successes in 2017, there are many challenges in 
front of us.  Traditional stand-alone bowling centres are 
unlikely to be built in the future.  New bowling centres are 
largely multi-purpose entertainment rather than sport 
focused venues.   The average number of lanes per venue 
continues to reduce and in a congested junior sport market, 
with competing priorities from many sources and a time 
poor society, the risk to the longevity of our sport has never 
been more real.  

We must continue to remain relevant by partnering with the 
industry to provide new and innovative products that makes 
it attractive for people to bowl regularly.  We must adapt to 
changing societal needs and provide different, more flexible 
options for people to consume our sport.    

An important project in 2018 is the implementation of our 
digital strategy that was developed in late 2017.  If TBA is to 
thrive into the future we must look for innovative ways to 
introduce new revenue streams.  A strong reliance on sports 
registration and government funding present significant risks 
to being sustainable in the long term.  Our digital journey 
over the next couple of years will explore many of these 
opportunities.  
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These committees are responsible for overseeing many 
aspects of our sport such as upholding and amending the 
rules of our sport, ensuring compliance with lane conditions 
at our ranked events and National Championships, selection 
of National teams, the alignment of our Disabilities 
Championships and ensuring the heroes of our sport both on 
and off the lanes are duly acknowledged.  

Finally to all our coaches, managers, tournament directors 
and other volunteers associated with the sport at the 
National, State and Local level - thank you!  The sport would 
be unable to function without the key services you provide.   
Your commitment and effort provides pathway opportunities 
for athletes, coaches and volunteers that helps shape the 
culture of our sport.  Thank you for your involvement and 
making a difference.
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6 NATIONAL CHAMPIONSHIP HISTORY

AUSTRALIAN NATIONAL CHAMPIONSHIP RECORD OF ENTRIES

 Singles Total

Year

2013

2014

2015

2017

Teams

Male Female Mixed

23

40

49

56

37

23

31

32

27

39

49

40

Doubles

Male Female Mixed

154

204

169

210

101

96

109

129

63

87

104

112

Male Female Entries

448

572

482

569

292

293

267

317

1,811

2,149

2029

2260

Bowlers Games

358

432

424

447

11,659

12,844

12,406

13,322

2016 50 33 45 184 106 104 579 283 2162 440 12,938

TBA DISABILITIES CHAMPIONSHIP HISTORY
Teams Doubles Singles Total

2013

2014

2015

2017

2016

Year Mixed

334

398

425

353

397

505

518

616

511

575

417

499

694

503

595

268

242

378

305

369

2,697

2,971

3,579

2,889

3,305

370

390

460

362

386

8,091

8,913

11,427

9,363

10,668

Mixed Male Female Entries Bowlers Games

JUNIOR NATIONAL CHAMPIONSHIP RECORD OF ENTRIES

 Teams Doubles Singles Total

Entries Bowlers GamesYear Male Male MaleFemale Female FemaleMixed Mixed

2013

2014

2015

2017

2016

26

17

17

20

18

14

11

45

35

26

23 13 28

182

122

100

100

84

63

86

69

56

116 69 52

615

451

371

368

327

264

2,167

1,341

1,343

397 254 1,445

310

233

210

10,122

8,398

7,557

202 7,561

13 22 93 61 58 341 227 1267 185 6,964

MEN’S WINNING TEAMS WOMEN’S WINNING TEAMS

2017 Queensland
2016 ACT
2015 Queensland
2014 Northern Territory
2013 Queensland
2012 Western Australia
2011 New Zealand

2010 New Zealand
2009 Tasmania
2008 New South Wales
2007 New South Wales
2006 Victoria
2005 New South Wales
2004 Victoria

2017 Victoria
2016 Northern Territory
2015 Victoria
2014 Victoria
2013 Queensland
2012 Queensland
2011 New South Wales

2010 Queensland
2009 New South Wales
2008 Northern Territory
2007 New South Wales
2006 New South Wales
2005 New South Wales
2004 New South Wales

WALTER RACHUIG WINNING TEAMS

PARTICIPATION PATHWAYS - FROM SPORTING SCHOOLS TO THE PRO TOUR

Fundamentals

1

Mastering 
your skills

State Based 
Training 

State & National 
Tournaments

League Competition

2

Showing 
the world

3
National
Team 

National 
Training 
Squad

Pro
Tour

Bowl Patrol

Sporting Schools
Roll N Strike 
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BOARD OF DIRECTORS BOARD OF DIRECTORS

Title:
Non-Executive Director - Chairman

Qualifications: 
Diploma of Business specialising in 
Accounting: CPA

Experience and expertise: 
James has over 30 years' experience as 
a Financial Controller and is currently 
employed as the CAO for Wesley 
College Melbourne. James is currently 
a director of VicTenpins and State 
Team Manager and has previously 
been President and Treasurer. James 
joined the Board of TBA in September 
2008 and was elected Chairman in 
May 2017.

Special responsibilities: 
Bowlers representative
Member of Finance, Risk and Audit 
Committee
Member of Governance and 
Remuneration Committee
Member of Grants Committee

Title:  
Non-Executive Director 

Experience and expertise: 
Bruce has over 30 years' experience in 
the Tenpin Bowling industry and is 
currently the proprietor of Logan City 
Tenpin in Brisbane.  Bruce has over 20 
years' management experience across 
a range of businesses. Bruce joined the 
Board of TBA in August 2015 and was 
previously a Director of TBA from May 
2008 to April 2014.

Special responsibilities: 
IBCA nominee on the TBA Board 

Title:
Non-Executive Director

Qualifications: 
Qualified Electrician

Experience and expertise: 
John has over 30 years' experience in 
leadership roles on various 
committees within Tenpin Bowling at 
local, state and national level. John 
joined the Board of TBA in 1998 and 
was Chairman from June 2007 to May 
2009.

Special responsibilities: 
Bowlers representative
Rules and Ethics Committee Convener
National Ranking System Administrator
National Tournament Director

Title: 
Non-Executive Director 
(Appointed 4th February 2017)

Qualifications: 
Bachelor of Economics, CPA

Experience and expertise: 
Richard is a retired CPA with a degree 
in economics from Adelaide University.  
Richard has many years' experience in 
both national and multinational 
corporations in business management 
having held senior roles in diverse 
industries.  These include CFO of a 
listed agribusiness and CEO and 
Director of a number of business 
subsidiaries.  Most recently he 
consulted to a small group of 
agribusiness clients and prior to that 
spent 17 years with Elders Ltd in a 
wide variety of positions. Since retiring 
Richard has given his time to a number 
of not for profit organisations. 

Special responsibilities: 
Board appointed director
Member of Finance, Risk and Audit 
Committee (Chair)
Member of Governance and 
Remuneration Committee
Member of Grants Committee

Title: 
Non-Executive Director 
(Appointed 28th August 2017)

Qualifications: 
Bachelor of Business
Member Australian Institute of 
Company Directors

Experience and expertise: 
Michelle was appointed to the 
Governance Committee in 2016.  In 
2017 Michelle was appointed to the 
Board of Directors (to fill a 
member-elected director vacancy) and 
is the Chairperson of the Governance 
and Remuneration Committee.  
Michelle, currently the Manager – 
Governance at YMCA South Australia is 
an experienced Senior Manager in 
product and service based 
environments across both the not for 
profit, public and private sectors. She 
has vast experience in Local and State 
Governments and the Finance Sector.

Special responsibilities: 
Board appointed director
Member of Governance and 
Remuneration Committee (Chair)

Title: 
Non-Executive Director 
(Appointed 21st September 2017)

Qualifications: 
Bachelor of Commerce
Diploma of Sport

Experience and expertise: 
Dean is the co-founder and partner at 
The Kinetica Group, a management 
consulting business focused on the 
health, sport and community sectors.  
Through his experience at The Kinetica 
Group and as a former Director of 
Strategy and Growth at Repucom, 
Dean has extensive experience 
assisting organisations to capture 
value and make an impact.  Dean also 
worked at Tennis Australia for 5 years 
as Head of Strategy and Research

Special responsibilities: 
Board appointed director

Qualifications & Experience Qualifications & ExperienceQualifications & Experience Qualifications & ExperienceQualifications & Experience Qualifications & Experience

James Taafe Bruce MorrisJohn Coxon Richard SkinnerMichelle Roberts Dean Brostek

Former Chairman
Appointed 28th June 2013 
Resigned 27th May 2017

Trevor Thiele
Former Vice Chairman 

Appointed 21st May 2016
Resigned 13th March 2018

Michael Craig
Non-Executive Director

Appointed 7th April 2013
Resigned 27th May 2017

Jessica Ryan

Directors have been in office since the start of the financial year to the date of this report unless otherwise stated.

Non- Executive Director AMF Nominee 
on the TBA Board

Appointed 24th May 2014
Resigned 12th August 2017

Matthew Whitten
Non-Executive Director AMF Nominee 

on the TBA Board 
Appointed 13th September 2017 
Resigned 15th December 2017

Nicole Noye
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Principal activities
The principal activity of Tenpin Bowling Australia Ltd. during 
the financial year was to manage the sport of Tenpin Bowling 
in Australia. This includes:
1. Maintain and enforce the rules of the sport as governed 

by World Bowling
2.  Develop and administer coaching programs
3.  Develop programs and work collaboratively with industry 

to grow grass roots participation
4.  Ensure bowling centres conform with the technical 

requirements of the sport as governed by World Bowling
5.  Conduct National Championships that cater for bowlers 

of all abilities for juniors, youth, adult, senior and bowlers    
with a disability

6.  Select national teams to represent Australia at both 
World Championship and other international events 

7.  Promote the sport through partnerships with proprietors, 
sponsors and the media 
No significant changes in the nature of the Company's 
activity occurred during the financial year.

Objectives
The Company's strategic objectives are:
1. Member engagement for future growth
2. Working with industry
3. Increase participation in targeted groups
4. Volunteer and coaching development

Strategy for achieving the objectives
Objective 1: Member engagement for future growth

n Streamline and enhance membership processes to 
achieve full membership

n Develop and implement a communication plan to 
support engagement and recognition

n Develop and implement a plan to grow and develop 
capabilities of Local Associations

Objective 2: Working with Industry
n Align strategic objectives and agree on common 

outcomes with key industry organisations
n Ensure seamless integration of membership data with 

industry

Objective 3: Increase participation in targeted groups
n Develop and implement a Junior Participation 

Program (Bowl Patrol) 
n Develop and implement the Sporting Schools 

Program
n Grow Disability Participation Programs
n Deliver clear, defined and documented high 

performance pathways

Objective 4: Volunteer and coaching development 
n Increase coaching workforce
n Create a volunteer development and recognition 

program

General Information 

2017 has been another successful year for the sport that has 
seen a combination of innovation along with the 
consolidation of plans commenced in earlier years.  After a 

substantial amount of product development in 2015/2016 
with both Sporting Schools and the Bowl Patrol programs, 
2017 was focused on supporting the implementation of 
these programs whilst continuing to consolidate the sports 
registration program.  2017 was the final year of a 3 year 
agreement with the industry which has seen fixed pricing 
and a much needed consistent process for sports registration 
for the league bowlers of Australia.  

Financially, TBA reported a small surplus of $18K in 2017; a 
substantial achievement given the significant investment in 
our junior participation programs – most notably Bowl 
Patrol.  Targets for registered members and revenue were 
achieved with 29,840 members generating $718K in 
revenue.  Whilst both revenue and registered members were 
marginally down on 2016, this was largely due to the closure 
of several bowling centres throughout the year.   

As mentioned previously, 2017 was a year of innovation that 
saw the sport push traditional boundaries through the 
recognition of string pin machines with Muswellbrook in 
NSW set to become the first registered string pin centre in 
2018.  TBA played a pivotal role in bringing bowling back to 
the TV screens of Australians with Rollin' Thunder – the first 
time in 20 years that the sport has been seen on free to air 
TV.  We introduced the bowler's portal to more than ¾ of our 
members with 73 centres now activated with more to follow.  

Not only does the portal provide detailed personal statistics 
for league and selected tournaments, it notifies and 
recognises personal achievements and allows online 
redemption of awards for members.  This development has 
been several years in the making with our partner Simpler 
Technology and is ground breaking technology made 
available to our members.  When combined with access to 
the SportsPass program, personal accident insurance and the 
many other benefits on offer, there is simply no better value 
sports registration in Australia.   

TBA and its network of State Associations delivered Sporting 
Schools Programs to over 8,100 primary schools across 7 
States and Territories; a 15% increase in both the number of 
participants and programs.  This generated $132K in revenue 
(46% growth) and injected almost $70K of revenue into the 
industry through centre visits along with providing registered 
coaches the opportunity to be paid for their services.  Bowl 
Patrol and Sporting Schools have also been well supported 
by children in the community with a disability.  We take great 
pride in our commitment to supporting people in the 
community with a disability and we look forward to 
continuing to grow participation in this sector.     

Bowl Patrol has been successful in many ways with an 
exceptionally high satisfaction rate amongst parents and 
children but attracting children to the program in an already 
congested junior sports market now remains our greatest 
challenge as we head into 2018.  This year 55 programs were 
run with a total of 430 participants in 6 States and 
Territories.  However in the second semester of 2017, 13 of 
our Sporting Schools programs introduced a further 800 
children to Bowl Patrol.  SSP will form an important part of 
the growth strategy for BP in 2018.  

Turning to High Performance our international teams 

DIRECTORS’ REPORT DIRECTORS’ REPORT

produced mixed results.  Our Asian Schools and World Seniors performed well finishing 3rd and 5th respectively on the 
medal tally.  Our Men's team was disappointing failing to win a medal at the World Championships despite the inclusion of 
Jason Belmonte and Sam Cooley; however Belmonte narrowly missed medals in both the Masters and All Events.  A handful 
more pins would have seen us achieve our target of a top 10 finish in the medal tally.  

Success is not just about the medal tally but the investment made to ensure we continue to develop our emerging superstars.  
In 2017 we delivered a highly successful Junior Development Camp for our developing and elite juniors at the AIS and this 
was undoubtedly a significant factor in our success at Asian Schools.  We have also taken a different approach for our 
National Training Squad in 2018 with head coaches appointed to manage each of our 5 distinct groups of HP athletes. It will 
be exciting to see the evolution of our HP program in years to come.   

TBA continued its strong focus on governance in 2017.  This year we welcomed several new directors to the Board with skills 
and experience from beyond the sport particularly in corporate governance and strategy.  We continue to comply with the 
majority of the ASC Mandatory Governance Principles and made further steps towards a more unified governance model.  
TBA now directly employs and manages development officers in two States with this to expand to a further two States next 
year.  Furthermore all State and Territories have agreed to align their financial year ends and are working towards 
standardised preparation of financial statements; a significant achievement and a testament to the commitment of our States 
and Territories to take a whole-of-sport approach.   

As we look to 2018 there are some exciting opportunities on the horizon as we embark on a digital strategy and continue to 
question how we best add value to the industry to get more Australians bowling more often. 

Members' guarantee  

Tenpin Bowling Australia Ltd. is a company limited by guarantee. In the event of, and for the purpose of winding up of the 
Company, the amount capable of being called up from each National Voting Delegate and any person or association who 
ceased to be a National Voting Delegate in the year prior to the winding up, is limited to $ 10, subject to the provisions of the 
Company's constitution.

At 31 December 2017 the collective liability of National Voting Delegates was $ 100 (2016: $ 100).

Meetings of directors  

During the financial year, 5 meetings of directors were held. Attendances by each director during the year were as follows:

Auditor's independence declaration  

The lead auditor's independence declaration in accordance with section 307C of the Corporations Act 2001, for the year 
ended 31 December 2016 has been received and can be found on page 16 of the financial report.

Signed in accordance with a resolution of the Board of Directors:

Name of Director Number of  Number of    
  Meetings Attended Meetings Held 

James Taafe 5 5

Michael Craig 3 5

John Coxon 4 5

Trevor Thiele 3 3

Bruce Morris 4 5

Richard Skinner 4 5

Michelle Roberts 1 1

Dean Brostek 1 1

Matthew Whitten 4 4

Nicole Noye 1 1

Jessica Ryan 2 2

Director Chief Executive Officer
Dated this 24th day of April 2018.
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many other benefits on offer, there is simply no better value 
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coaches the opportunity to be paid for their services.  Bowl 
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Territories.  However in the second semester of 2017, 13 of 
our Sporting Schools programs introduced a further 800 
children to Bowl Patrol.  SSP will form an important part of 
the growth strategy for BP in 2018.  

Turning to High Performance our international teams 
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produced mixed results.  Our Asian Schools and World Seniors performed well finishing 3rd and 5th respectively on the 
medal tally.  Our Men's team was disappointing failing to win a medal at the World Championships despite the inclusion of 
Jason Belmonte and Sam Cooley; however Belmonte narrowly missed medals in both the Masters and All Events.  A handful 
more pins would have seen us achieve our target of a top 10 finish in the medal tally.  

Success is not just about the medal tally but the investment made to ensure we continue to develop our emerging superstars.  
In 2017 we delivered a highly successful Junior Development Camp for our developing and elite juniors at the AIS and this 
was undoubtedly a significant factor in our success at Asian Schools.  We have also taken a different approach for our 
National Training Squad in 2018 with head coaches appointed to manage each of our 5 distinct groups of HP athletes. It will 
be exciting to see the evolution of our HP program in years to come.   

TBA continued its strong focus on governance in 2017.  This year we welcomed several new directors to the Board with skills 
and experience from beyond the sport particularly in corporate governance and strategy.  We continue to comply with the 
majority of the ASC Mandatory Governance Principles and made further steps towards a more unified governance model.  
TBA now directly employs and manages development officers in two States with this to expand to a further two States next 
year.  Furthermore all State and Territories have agreed to align their financial year ends and are working towards 
standardised preparation of financial statements; a significant achievement and a testament to the commitment of our States 
and Territories to take a whole-of-sport approach.   

As we look to 2018 there are some exciting opportunities on the horizon as we embark on a digital strategy and continue to 
question how we best add value to the industry to get more Australians bowling more often. 

Members' guarantee  

Tenpin Bowling Australia Ltd. is a company limited by guarantee. In the event of, and for the purpose of winding up of the 
Company, the amount capable of being called up from each National Voting Delegate and any person or association who 
ceased to be a National Voting Delegate in the year prior to the winding up, is limited to $ 10, subject to the provisions of the 
Company's constitution.

At 31 December 2017 the collective liability of National Voting Delegates was $ 100 (2016: $ 100).

Meetings of directors  

During the financial year, 5 meetings of directors were held. Attendances by each director during the year were as follows:

Auditor's independence declaration  

The lead auditor's independence declaration in accordance with section 307C of the Corporations Act 2001, for the year 
ended 31 December 2016 has been received and can be found on page 16 of the financial report.

Signed in accordance with a resolution of the Board of Directors:

Name of Director Number of  Number of    
  Meetings Attended Meetings Held 

James Taafe 5 5

Michael Craig 3 5

John Coxon 4 5

Trevor Thiele 3 3

Bruce Morris 4 5

Richard Skinner 4 5

Michelle Roberts 1 1

Dean Brostek 1 1

Matthew Whitten 4 4

Nicole Noye 1 1

Jessica Ryan 2 2

Director Chief Executive Officer
Dated this 24th day of April 2018.
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Auditor's Independence Declaration under Section 307C 
of the Corporations Act 2001

TO THE DIRECTORS OF TENPIN BOWLING AUSTRALIA LTD

As auditor for the audit of Tenpin Bowling Australia Ltd for the year ended 31 December 2017, I declare that, to 
the best of my knowledge and belief, there have been:

(i)  no contraventions of the independence requirements of the Corporations Act 2001 in relation to the audit; and

(ii) no contraventions of any applicable code of professional conduct in relation to the audit.

Jason Croston, FCA

Registered Company Auditor

Brisbane

SRJ Walker Wayland

Dated this 26th day of April 2018

Statement of Profit or Loss and Other Comprehensive Income
For the Year Ended 31 December 2017

Statement of Financial Position
31 December 2017

14 15

 Note 

2017 

$ 

2016 

$ 

ASSETS    

CURRENT ASSETS     

Cash and cash equivalents  6  864,290   638,815  

Trade and other receivables  7  78,388   45,847  

TOTAL CURRENT ASSETS    942,678   684,662  

NON-CURRENT ASSETS    -   -  

TOTAL ASSETS    942,678   684,662  

LIABILITIES    

CURRENT LIABILITIES     

Trade and other payables  8  151,496   177,139  

Employee benefits  10  70,796   52,569  

Other financial liabilities  9  394,877   148,939  

TOTAL CURRENT LIABILITIES    617,169   378,647  

NON-CURRENT LIABILITIES     

Employee benefits  10  6,130   4,335  

TOTAL NON-CURRENT LIABILITIES    6,130   4,335  

TOTAL LIABILITIES    623,299   382,982  

NET ASSETS   319,379   301,680  

 

EQUITY     

Retained earnings    319,379    301,680   

TOTAL EQUITY    319,379    301,680   

 

 Note 

2017 

$ 

2016 

$ 

Revenue  4  1,955,482    1,893,590   

Employee benefits expense    (733,656)    (635,322)   

Other expenses  5  (1,204,127)    (1,249,548)   

Profit before income tax    17,699    8,720   

Income tax expense    -   -  

Total comprehensive income for the year    17,699    8,720   
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Notes to the Financial Statements
For the Year Ended 31 December 2017

The financial report covers Tenpin Bowling Australia Ltd. as an individual entity. Tenpin Bowling Australia Ltd. is a 
not-for-profit Company limited by guarantee, incorporated and domiciled in Australia. 

The functional and presentation currency of Tenpin Bowling Australia Ltd. is Australian dollars.

Comparatives are consistent with prior years, unless otherwise stated.

1 Basis of Preparation 

In the Directors' opinion, the Company is not a reporting entity since there are unlikely to exist users of the financial 
report who are not able to command the preparation of reports tailored so as to satisfy specifically all of their 
information needs. This special purpose financial report has been prepared to meet the reporting requirements of 
the Corporations Act 2001.

2 Summary of Significant Accounting Policies 

(a) Income Tax 

 The Company is exempt from income tax under Division 50 of the Income Tax Assessment Act 1997.

(b) Revenue and other income 

 Revenue is recognised when the amount of the revenue can be measured reliably, it is probable that 
economic benefits associated with the transaction will flow to the Company and specific criteria relating 
to the type of revenue as noted below, have been satisfied.

 Revenue is measured at the fair value of the consideration received or receivable and is presented net of 
returns, discounts and rebates.

 All revenue is stated net of the amount of goods and services tax (GST).

 

 Grant revenue  

 Grant revenue is recognised in the statement of profit or loss and other comprehensive income when the 
entity obtains control of the grant, it is probable that the economic benefits gained from the grant will 
flow to the entity and the amount of the grant can be measured reliably.

 When grant revenue is received whereby the entity incurs an obligation to deliver economic value directly 
back to the contributor, this is considered a reciprocal transaction and the grant revenue is recognised in 
the statement of financial position as a liability until the service has been delivered to the contributor, 
otherwise the grant is recognised as income on receipt.

 Interest revenue  

 Interest is recognised using the effective interest method.

 Rendering of services  

 Revenue in relation to rendering of services is recognised depending on whether the outcome of the 
services can be estimated reliably.  If the outcome can be estimated reliably then the stage of completion 
of the services is used to determine the appropriate level of revenue to be recognised in the period.

 If the outcome cannot be reliably estimated then revenue is recognised to the extent of expenses 
recognised that are recoverable.

 Other income 

 Other income is recognised on an accruals basis when the Company is entitled to it.

16 17
Statement of Changes in Equity
For the Year Ended 31 December 2017

2017     

  

Retained 
Earnings  

$ 

Total  

$ 

Balance at 1 January 2017    301,680    301,680   

Profit for the year    17,699    17,699   

Balance at 31 December 2017    319,379    319,379   

 

2016     

  

Retained 
Earnings  

$ 

Total  

$ 

Balance at 1 January 2016    292,960    292,960   

Profit for the year    8,720    8,720   

Balance at 31 December 2016    301,680    301,680   

 

Statement of Cash Flows
For the Year Ended 31 December 2017

 Note  

2017  

$ 

2016  

$ 

CASH FLOWS FROM OPERATING ACTIVITIES:     

Receipts from customers    2,183,582    1,785,895   

Payments to suppliers and employees    (1,961,723)    (1,795,020)   

Interest received    3,616    5,452   

Net cash provided by/(used in) operating activities  17  225,475    (3,673)   

 

Net increase/(decrease) in cash and cash equivalents held    225,475    (3,673)   

Cash and cash equivalents at beginning of year    638,815    642,488   

Cash and cash equivalents at end of financial year  6  864,290    638,815   
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(c) Goods and services tax (GST) 

 Revenue, expenses and assets are recognised net of the amount of goods and services tax (GST), except 
where the amount of GST incurred is not recoverable from the Australian Taxation Office (ATO).

 Receivables and payables are stated inclusive of GST.

 The net amount of GST recoverable from, or payable to, the ATO is included as part of receivables or 
payables in the statement of financial position.

 Cash flows in the statement of cash flows are included on a gross basis and the GST component of cash 
flows arising from investing and financing activities which is recoverable from, or payable to, the taxation 
authority is classified as operating cash flows.

(d) Financial instruments 

 Financial instruments are recognised initially using trade date accounting, i.e. on the date that the 
Company becomes party to the contractual provisions of the instrument.

 On initial recognition, all financial instruments are measured at fair value plus transaction costs (except for 
instruments measured at fair value through profit or loss where transaction costs are expensed as 
incurred).

 Impairment of financial assets

 At the end of the reporting period the Company assesses whether there is any objective evidence that a 
financial asset or group of financial assets is impaired.

 Financial assets at amortised cost

 Impairment on receivables is reduced through the use of an allowance account, all other impairment 
losses on financial assets at amortised cost are taken directly to the asset.

 Subsequent recoveries of amounts previously written off are credited against other expenses in profit or 
loss.

(e) Cash and cash equivalents 

 Cash and cash equivalents comprises cash on hand, demand deposits and short-term investments which 
are readily convertible to known amounts of cash and which are subject to an insignificant risk of change 
in value.

(f) Employee benefits 

 Provision is made for the Company's liability for employee benefits arising from services rendered by 
employees to the end of the reporting period. Employee benefits that are expected to be wholly settled 
within one year have been measured at the amounts expected to be paid when the liability is settled.

 Employee benefits expected to be settled more than one year after the end of the reporting period have 
been measured at the present value of the estimated future cash outflows to be made for those benefits. 
In determining the liability, consideration is given to employee wage increases and the probability that the 
employee may satisfy vesting requirements. Changes in the measurement of the liability are recognised in 
profit or loss.

3 Critical Accounting Estimates and Judgments 

 The directors make estimates and judgements during the preparation of these financial statements regarding 
assumptions about current and future events affecting transactions and balances.

 These estimates and judgements are based on the best information available at the time of preparing the financial 
statements, however as additional information is known then the actual results may differ from the estimates.

 The significant estimates and judgements made have been described below. 

 Key estimates - receivables  

 The receivables at reporting date have been reviewed to determine whether there is any objective evidence that 
any of the receivables are impaired. An impairment provision is included for any receivable where the entire balance 
is not considered collectible. The impairment provision is based on the best information at the reporting date.

Notes to the Financial Statements
For the Year Ended 31 December 2017

4 Revenue and Other Income 

 Revenue from continuing operations  

5 Result for the Year 

 The result for the year includes the following specific expenses:

Notes to the Financial Statements
For the Year Ended 31 December 2017

  

2017 

$ 

2016 

$ 

Revenue    

Australian Sports Commission grants   381,500   427,000  

Grants - other   129,708   62,621  

Accreditation fees   16,118   16,487  

Coaching and High Performance   38,191   36,145  

Interest received   3,616   5,452  

Other income   16,641   22,058  

Participation program income   205,609   110,939  

Sports registration fees received   717,860   729,891  

Tournament income   446,239   482,997  

Total revenue   1,955,482   1,893,590  

 

  

2017 

$ 

2016 

$ 

Other expenses:    

Administration and office overheads   107,528   72,706  

Doubtful debts   -   3,150  

Coaching and High Performance expenses   48,094   38,567  

Communications   9,758   11,311  

Governance and meetings   29,442   28,482  

Information technology expenditure   31,246   20,000  

Insurance   38,424   42,752  

Membership costs   185,208   188,384  

Occupancy costs   40,200   40,953  

Participation program expenses   252,277   306,784  

Tournament expenses   461,950   496,459  

Total other expenses   1,204,127   1,249,548  
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6 Cash and Cash Equivalents 

Reconciliation of cash  

Cash and Cash equivalents reported in the statement of cash flows are reconciled to the equivalent items in the 
statement of financial position as follows:

7 Trade and Other Receivables 

(a) Impairment of receivables  

Reconciliation of changes in the provision for impairment of receivables is as follows:

8 Trade and Other Payables 

9 Other Financial Liabilities 

10 Employee Benefits 

Notes to the Financial Statements
For the Year Ended 31 December 2017

Notes to the Financial Statements
For the Year Ended 31 December 2017

  

2017 

$ 

2016 

$ 

Cash at bank and in hand    364,290    638,815   

Short -term deposits    500,000    -  

Total cash and cash equivalents    864,290    638,815   

 

  

2017  

$ 

2016  

$ 

Cash and cash equivalents    864,290    638,815   

Balance as per statement of cash flows    864,290    638,815   

 

  

2017 

$ 

2016 

$ 

Current    

Trade receivables    43,399   32,326  

Provision for impairment  (a)  -   (3,150)  

Net receivables    43,399   29,176  

Prepayments    34,989   16,671  

Total current trade and other receivables    78,388   45,847  

 

 

2017  

$ 

2016  

$ 

   

   

Additional impairment loss recognised   -   3,150   

Balance at end of the year   -   3,150   

 

  

2017 

$ 

2016 

$ 

Current     

GST & PAYG payable    27,479   42,910  

Accrued expenses    93,089   50,213  

Other payables    30,928   84,016  

Total current trade and other payables    151,496   177,139  

 

  

2017 

$ 

2016 

$ 

Current     

Income received in advance    394,877    148,939   

Total current other financial liabilities    394,877    148,939   

 

 

2017 

$ 

2016 

$ 

Current liabilities   

Long service leave  33,891   26,481  

Provision for employee benefits  36,905   26,088  

Total current employee benefits  70,796   52,569  

 

 

2017 

$ 

2016 

$ 

Non-current liabilities   

Long service leave  6,130   4,335  

Total non-current employee benefits  6,130   4,335  

 



20 21

6 Cash and Cash Equivalents 

Reconciliation of cash  

Cash and Cash equivalents reported in the statement of cash flows are reconciled to the equivalent items in the 
statement of financial position as follows:

7 Trade and Other Receivables 

(a) Impairment of receivables  

Reconciliation of changes in the provision for impairment of receivables is as follows:

8 Trade and Other Payables 

9 Other Financial Liabilities 

10 Employee Benefits 

Notes to the Financial Statements
For the Year Ended 31 December 2017

Notes to the Financial Statements
For the Year Ended 31 December 2017

  

2017 

$ 

2016 

$ 

Cash at bank and in hand    364,290    638,815   

Short -term deposits    500,000    -  

Total cash and cash equivalents    864,290    638,815   

 

  

2017  

$ 

2016  

$ 

Cash and cash equivalents    864,290    638,815   

Balance as per statement of cash flows    864,290    638,815   

 

  

2017 

$ 

2016 

$ 

Current    

Trade receivables    43,399   32,326  

Provision for impairment  (a)  -   (3,150)  

Net receivables    43,399   29,176  

Prepayments    34,989   16,671  

Total current trade and other receivables    78,388   45,847  

 

 

2017  

$ 

2016  

$ 

   

   

Additional impairment loss recognised   -   3,150   

Balance at end of the year   -   3,150   
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2016 
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Current     
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2016 
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Current     
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$ 

2016 

$ 

Current liabilities   

Long service leave  33,891   26,481  
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Total current employee benefits  70,796   52,569  

 

 

2017 
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2016 

$ 

Non-current liabilities   
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Total non-current employee benefits  6,130   4,335  
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11 Leasing Commitments 

(a)  Operating leases  

14 Key Management Remuneration Bands 

15 Contingencies 

 In the opinion of the Directors, the Company did not have any contingencies at 31 December 2017 (31 
December 2016:None)

12 Members' Guarantee 

The Company is incorporated under the Corporations Act 2001 and is a Company limited by guarantee. If the 
Company is wound up, the constitution states that each National Voting Delegate is required to contribute a 
maximum of $ 10 each towards meeting any outstandings and obligations of the Company. At 31 December 
2017 the number of National Voting Delegates was 10 (2016: 10).

13 Key Management Personnel Remuneration 

The totals of remuneration paid to the key management personnel of Tenpin Bowling Australia Ltd. during the 
year are as follows:

2017   2016  

Remuneration Bands  
Number of 
Employees   

Remuneration Bands  
Number of 
Employees  

$75,000 - $109,999  2 
 

$75,000 - $109,999  2 

$110,000 - $145,000  1  $110,000 - $145,000  1 
 

16 Related Parties 

(a) The Company's main related parties are as follows:  

 Key management personnel - refer to Note 13.

 Other related parties include close family members of key management personnel and entities that 
are controlled or significantly influenced by those key management personnel or their close family 
members.

 The company's constitution requires each year that one director is appointed by AMF and one 
director is appointed by independent Bowling Centre Proprietors. During the year the company 
entered into numerous transactions with AMF and independent Bowling Centre Proprietors as part of 
the ordinary course of its business.

 Transactions with parties related to the company are made on commercial terms and are performed 
on an arm's length basis. There are no material related party balances at 31 December 2017 (31 
December 2016 - $nil)

(b) Transactions with related parties  

 Transactions between related parties are on normal commercial terms and conditions no more 
favourable than those available to other parties unless otherwise stated.

 The following transactions occurred with related parties:

Notes to the Financial Statements
For the Year Ended 31 December 2017

17 Cash Flow Information 

 (a) Reconciliation of result for the year to cashflows from operating activities  

  Reconciliation of net income to net cash provided by operating activities:

18 Events after the end of the Reporting Period 

 No matters or circumstances have arisen since the end of the financial year which significantly affected or 
may significantly affect the operations of the Company, the results of those operations or the state of affairs 
of the Company in future financial years.

19 Company Information 

 The registered office of and principal place of business of the company is:

 Tenpin Bowling Australia Ltd.Unit 4, 139 Sandgate Road ALBION QLD 4010

Notes to the Financial Statements
For the Year Ended 31 December 2017

  

2017 

$ 

2016 

$ 

Minimum lease payments under non-cancellable operating leases:    

- not later than one year   37,290   18,152  

- between one year and five years   94,099   -  

Total minimum lease payments   131,389   18,152  

 

 

2017 

$ 

2016 

$ 

Short -term employee benefits   323,840    305,081   

Long-term benefits   -   -  

Total remuneration   323,840    305,081   

 

 2017  2016  

KMP related parties    

Services provided   14,400    3,600   

 

 

2017 

$ 

2016 

$ 

Profit for the year   17,699    8,720  

Cash flows excluded from profit attributable to operating activities    

Changes in assets and liabilities:    

 - (increase)/decrease in trade and other receivables   (14,222)    (8,801)   

 - (increase)/decrease in prepayments   (18,318)    (1,416)   

 - increase/(decrease) in income in advance   245,938    (93,442)   

 - increase/(decrease) in trade and other payables   (25,644)    83,350   

 - increase/(decrease) in employee provisions   20,022    7,916  

Cashflows from operations   225,475    (3,673)   
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The directors of the Company declare that:

1.  The financial statements and notes, as set out on pages 8 to 20, are in accordance with the Corporations Act 
2001 and:

a.  comply with Australian Accounting Standards - Reduced Disclosure Requirements; and

b.  give a true and fair view of the financial position as at 31 December 2017 and of the performance for 
the year ended on that date of the Company.

2.  In the directors' opinion, there are reasonable grounds to believe that the Company will be able to pay its 
debts as and when they become due and payable.

This declaration is made in accordance with a resolution of the Board of Directors.

Chief Executive Officer

Directors' Declaration

Report on the Audit of the Financial Report

Opinion
We have audited the financial report of Tenpin Bowling Australia Ltd. (the Company), which comprises the statement of 
financial position as at 31 December 2017, the statement of profit or loss and other comprehensive income, the statement of 
changes in equity and the statement of cash flows for the year then ended, and notes to the financial statements, including a 
summary of significant accounting policies, and the directors' declaration.

In our opinion, the accompanying financial report of the Company is in accordance with the Corporations Act 2001, including:

(I) giving a true and fair view of the Company's financial position as at 31 December 2017 and of its financial 
performance for the year ended; and

(ii) complying with Australian Accounting Standards and the Corporations Regulations 2001.

Basis for Opinion
We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under those standards are 
further described in the Auditor's Responsibilities for the Audit of the Financial Report section of our report. We are 
independent of the Company in accordance with the auditor independence requirements of the Corporations Act 2001 and 
the ethical requirements of the Accounting Professional and Ethical Standards Board's APES 110 Code of Ethics for 
Professional Accountants (the Code) that are relevant to our audit of the financial report in Australia. We have also fulfilled 
our other ethical responsibilities in accordance with the Code.

We confirm that the independence declaration required by the Corporations Act 2001, which has been given to the directors 
of the Company, would be in the same terms if given to the directors as at the time of this auditor's report.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Emphasis of Matter – Basis of Accounting
We draw attention to Note 1 to the financial report, which describes the basis of accounting.  The financial report has been 
prepared for the purpose of fulfilling the Company’s financial reporting responsibilities under the Corporations Act 2001. As a 
result, the financial report may not be suitable for another purpose. Our opinion is not modified in respect of this matter.

Other Information
The directors are responsible for other information. The other information comprises the information included in the 
Director’s Report for the year ended 31 December 2017, but does not include the financial report or our auditor’s report 
thereon.

Independent audit report to the members of Tenpin Bowling Australia LTD

Our opinion on the financial report does not cover the Director’s Report and accordingly we do not express any form of 
assurance conclusion thereon.

In connection with our audit of the financial report, our responsibility is to read the Director’s Report and, in doing so, 
consider whether the Director’s Report is materially inconsistent with the financial report or our knowledge obtained in the 
audit or otherwise appears to be materially misstated.

If, based on the work we have performed, we conclude that there is a material misstatement of this other information, we are 
required to report that fact. We have nothing to report in this regard.

Responsibilities of Directors for the Financial Report
The directors of the Company are responsible for the preparation of the financial report that gives a true and fair view in 
accordance with Australian Accounting Standards and the Corporations Act 2001 and for such internal control as the directors 
determine is necessary to enable the preparation of the financial report that gives a true and fair view and is free from 
material misstatement, whether due to fraud or error.

In preparing the financial report, the directors are responsible for assessing the Company's ability to continue as a going 
concern, disclosing, as applicable, matters related to going concern and using the going concern basis of accounting unless 
the directors either intend to liquidate the Company or to cease operations, or have no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Company’s financial reporting process.

Auditor’s Responsibilities of Directors for the Financial Report
Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free from material 
misstatement, whether due to fraud or error, and to issue an auditor's report that includes our opinion. Reasonable assurance 
is a high level of assurance, but is not a guarantee that an audit conducted in accordance with Australian Auditing Standards 
will always detect a material misstatement when it exists. Misstatements can arise from fraud or error and are considered 
material if, individually or in the aggregate, they could reasonably be expected to influence the economic decisions of users 
taken on the basis of the financial report.

As part of an audit in accordance with Australian Auditing Standards, we exercise professional judgement and maintain 
professional scepticism throughout the audit. We also:

+ Identify and assess the risks of material misstatement of the financial report, whether due to fraud or error, design and 
perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and appropriate to 
provide a basis for our opinion. The risk of not detecting a material misstatement resulting from fraud is higher than for 
one resulting, from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the 
override of internal control.

+ Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are 
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the 
Company’s internal control.

+ Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and related 
disclosures made by Company.

+ Conclude on the appropriateness of directors’ use of the going concern basis of accounting and based, on the audit 
evidence obtained, whether a material uncertainty exists related to events or conditions that may cast significant 
doubt on the Company’s ability to continue as a going concern. If we conclude that a material uncertainty exists, we 
are required to draw attention in our auditor’s report to the related disclosures in the financial report or, if such 
disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up to the 
31 December 2017 of our auditor’s report. However, future events or conditions may cause the Company to cease to 
continue as a going concern.

+ Evaluate the overall presentation, structure and content of the financial report, including the disclosures, and whether 
the financial report represents the underlying transactions and events in a manner that achieves fair presentation.

We communicate with those charged with governance regarding, among other matters, the planned scope and timing of the 
audit and significant audit findings, including any significant deficiencies in internal control that we identify during our audit.

Jason Croston, FCA
Registered Company Auditor

Brisbane

SRJ Walker Wayland

Dated this 26th day of April 2018

Director

Dated this 24th day of April 2018.
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The Australian Sports Commission (ASC) thanks all 

of our partner national sporting organisations 

(NSOs) for your continued hard work and 

commitment to excellence. All of you understand 

innately the importance of sport in Australian life. 

It's much more than a source of national identity 

and pride, it's the fabric that binds us together - a 

common language for all, with multiplier benefits 

in health, education, social cohesion and the 

economy.

There were many great sporting events to 

celebrate during the course of last year – the 

launch of both the AFL Women's competition and 

the National Netball League with prime-time TV 

coverage, the Richmond Tigers' win in the AFL, 

dominant performances by the Australian Ashes 

teams in the men's and the women's series, the 

Matildas winning the football Tournament of 

Nations and the Socceroos qualifying for this 

year's World Cup in Russia – just to pick a few. 

Sport has traditionally been our national past-

time. A competitive sporting spirit has been a 

natural part of our DNA. But like any industry, 

sport faces competition, from other entertainment 

options domestically or from other nations 

internationally. At the ASC, we are serious about 

taking on that competition.

AUSTRALIAN SPORTS COMMISSION 

We appreciate the willingness of NSOs to embrace 

this challenge. We commend athletes for their 

dedicated commitment to training for upcoming 

Gold Coast 2018 Commonwealth Games and, 

further ahead, the Tokyo 2020 Olympic and 

Paralympic Games.

One of the most important long-term challenges 

for our country is to help our children be physically 

active, to participate in sport and enjoy its lifelong 

benefits.

The ASC's Sporting Schools program has reached 

more than 6,000 primary schools around Australia 

and a now includes targeted program for 

secondary schools. It is vital to ensure physical 

education is re-emphasised in the national school 

curriculum. To this end, the ASC has been doing 

ground-breaking work on physical literacy for 

young people and we look forward to rolling this 

out nationally in the year ahead.

As the national leadership organisation for sport in 

Australia, the ASC is excited by the enthusiasm 

that the Minister for Sport, Senator the Hon. 

Bridget McKenzie is showing for promoting 

physical activity for all Australians, and we 

continue to work with her on a National Sport 

Plan. This will create, for the first time, a 

comprehensive blueprint for Australian sport. It is 

an outstanding initiative and we thank the 

Minister for her commitment and those that have 

contributed for to the Plan.

Finally, I say a big thank you to the army of 

volunteers – parents, coaches, officials and 

administrators - who contribute their time and 

services for the good of Australian sport. You bring 

community strength, passion and great value to 

the identity, productivity, cohesion and health of 

our nation.

The ASC wishes you every success in the year 

ahead. We look forward to working closely with 

you for the common good of Australian sport.

John Wylie AM
Chair - Australian Sports Commission
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