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I am pleased to present this annual report on behalf of the Board and staff of 
Tenpin Bowling Australia (TBA).  2016 was a highly successful year for TBA where 
many initiatives that commenced in earlier years began to come to fruition - 
namely the sports registration process, the development of our new Junior 
Participation Program - Bowl Patrol and the Sporting Schools Program (SSP).  

After the challenges of implementing the new membership model in 2015, 2016 
was a year of consolidation as both the industry and league bowlers had a clearer 
understanding of the changes and became more accepting of the fact that those 
that play the sport have an obligation to contribute financially.  

Following a 34% growth in members in 2015, it was a significant achievement to 
finish 2016 with 30,407 members a further 15% increase and finally breaking the 
30,000 members barrier.  In just 6 years our membership has doubled enabling a 
significant shift in the operations of our organisation from one largely in survival 
mode to now strongly focused on growing the sport; particularly junior 
participation which is critical for the longevity of the sport.    

In mid-2015, TBA developed its new 3 year strategic plan with input from all key 
stakeholders – the Australian Sports Commission (ASC), State & Territory 
Associations and the Industry.  This resulted in not only a new shared vision but a 
collective understanding and approach of the opportunities and challenges that 
faced us over the coming 3 years.   The key strategic priorities were identified as 
follows: 

In 2016, the focus was heavily geared towards the first three strategic priorities – 
membership engagement, working with industry and increasing participation in 
targeted groups.  

TBA worked closely with industry not only on sports registration, but particularly in 
the development of Bowl Patrol.  For any program to be successfully implemented, 
strong collaboration between the industry and TBA is critical.  TBA consulted heavily 
with the industry at regular intervals throughout the development of Bowl Patrol to 
validate that our plans and objectives for the program were achievable and aligned 
with those of the industry.    After two years of development, TBA delivered 11 
highly successful pilots across the country in the latter stages of the year and we 
are on track to launch the program nationally in over 30 centres in 2017.     

2016 was also the first full year of the SSP - Australia's largest school-based sports 
participation program.  SSP provides primary school children with access to over 30 
sports – one of which is tenpin bowling – at no cost.  Sporting Schools is the first 
step in the participation pathway and a conduit into Bowl Patrol.   

TBA continued its commitment to improving corporate governance through a 
rigorous review and implementation of all relevant ASC Mandatory Governance 
Principles.  This included the Board undergoing a Performance Review facilitated by 
the ASC in late 2016 with a list of priorities and the development of an action plan 
being a key priority for TBA in 2017.  

Our 3 Board Committees (a) Finance, Risk and Audit, b) Governance and 
Remuneration and c) Grants were extremely active in 2016 with external members 
appointed to the Finance, Risk and Audit Committee as well as the Governance and 
Remuneration Committee.  These Committees have been highly effective in 
allowing the Board to remain strategic in focus.   

1. Membership Engagement for Future Growth 

2. Working with Industry

3. Increase Participation in targeted groups

4. Volunteer and Coaching Development

2016-2018 STRATEGIC PRIORITIES
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Operational Results 

TBA posted a small surplus for the year of $8,720.  Given the 
significant investment by TBA relating to the start-up costs 
associated with Bowl Patrol coupled with minimal growth in 
sports registration income this was an outstanding result.   
Our strong cash reserves and absence of debt ensures that 
we have sufficient working capital to operate efficiently.  

We continue to strive hard to expand our membership 
benefits to ensure they are relevant, useful and valued.  In 
partnership with Simpler Technology we more than doubled 
the number of centres in 2016 using the League Data 
Extractor (LDE) taking the total to 40.  This technology 
creates an online member portal providing detailed personal 
statistics and also allows members to edit their contact 
details.    

Importantly the LDE allows our members to receive 
automatic notifications via email when they earn a TBA 
award and the ability to order the award online with the 
touch of a button.  Even for our members who may not want 
an award, this presents an opportunity for TBA to recognise 
and congratulate our members achievements.  In 2017 we 
are excited to introduce this technology to AMF venues and 
we expect 70% of all registered bowling centres to have the 
LDE by mid-2017.   

Our other membership benefit that continues to get better 
each year is the SportsPass program which provides access 
to hundreds of discounts, 2 for 1 offers and the ability to 
earn cash back by shopping online at over 1,000 national 
partners.   Members can easily recoup their membership 
fees by making just a few purchases online for brands they 
already use daily.   

During the year we surveyed our members to gather their 
feedback on what benefits are important to them.   Once 
again the most valued membership benefit was the ability to 
access discounted practice rates at all registered centres.  
However there is strong interest in the awards program with 
over 60% interested in claiming an award if it were 
automated and 44% keen to understand more about the 
SportsPass cash back offers.   Relative to other sports our 
registration fee of $33 for adults and $22 for juniors is one of 
the lowest in the market particularly when considering the 
additional benefits provided.  

Sport Participation & Inclusion

With 50% of our members over 50 and with less than 3,000 
junior members, TBA's number one priority in 2016 was 
setting the foundations to grow junior participation.  In an 
operational sense, this meant the completion and pilot of 
Bowl Patrol and the consolidation of the Sporting Schools 
Program.   

Over a two year period TBA partnered with a sport specialist 
consulting firm, The Kinetica Group, to develop Bowl Patrol, 
a multi week junior participation program to teach kids the 
basic fundamentals of the sport before taking the next step 
into more structured pathways.  Bowl Patrol is an Australian 
program developed by TBA based on the needs and wants of 
Australian children and parents.  

Extensive research into other junior sports program in the 
market was undertaken to understand the essential 
ingredients to a successful program.  Bowl Patrol is a highly 
unique program that challenges many of the traditional 
elements of the sport.  The lane is shortened by overlaying 
carpet to bring children closer to the pins, there are no 
bumpers and the program has a shortened 5 frame game 
with a simplified scoring system to make it easier for children 
to understand.  

TBA conducted 11 pilots in 2016 across 4 States to assess if 
the program hit the mark with the preliminary research 
showing some incredibly positive results.  Parents and 
children registered a 95% satisfaction level with the program 
with over 75% of participants either re-enrolling in Bowl 
Patrol or joining a junior league.

Whilst the research and design phase of Bowl Patrol has 
been lengthy, there is only one opportunity to successfully 
launch a junior program in this highly competitive market.  It 
is critical that our product can stand alongside the more 
mainstream and established programs such as Auskick, 
Aussie Hoops and NetSetGo to name just a few.  We've 
invested heavily in the development phase to ensure that 
this program is professional with a dedicated Bowl Patrol 
website. Our coaches called 'lane rangers' are well trained 
and have access to detailed lesson plans and instructional 
videos and our centres are well versed in playing their part 
to ensure children and their parents have a great experience.  
TBA has an ambitious goal to put 10,000 children through 
Bowl Patrol over the next 3 years.  This will undoubtedly be a 
challenging goal to achieve and will require some creative 
marketing to get our message out to the general community.    

But equally important is the government initiative Sporting 
Schools which provides children across Australia the 
opportunity to partake in a 4 week tenpin bowling program 
at no cost.  In 2016, over 7,000 primary school children 
across all States and Territories participated in tenpin 
bowling with almost all children attending at least one of 
their 4 sessions in a bowling centre.  This generated over 
$50,000 in revenue to the bowling industry.  TBA is acutely 
aware of the opportunity and its responsibility to help attract 
new participants to the sport to help develop a thriving 
industry.  Our sport cannot grow without a healthy and 
prosperous industry and Bowl Patrol and Sporting Schools 
are just two examples of TBA's contribution to increasing 
participation.

2016 30,407 15%

2015 26,250 34%

2014 19,531 -14%

2013 22,797 -6%

2012 24,257 -1%

2011 24,458 60%

2010 15,265 N/A

YEAR NUMBER OF MEMBERS GROWTH 

4 5

On the lanes, Australia won 5 medals at International 
Championship events in 2016.  Our men won Bronze in the 
team event at the Asian Championships in Hong Kong.  At 
the Commonwealth Tenpin Bowling Championship in South 
Africa it was the women that performed strongly in 
particular Bec Whiting who claimed Silver in two individual 
events – Women's Singles and Masters.  Whiting also 
combined successfully with Dena Buxton to win Bronze in 
Women's Doubles.  Our Senior athletes won Bronze in the 
Women's Grand Senior Doubles at the Asian Senior 
Championship in Korea. 

Jason Belmonte had a quiet year by his lofty standards and 
did not add any PBA titles to his resume but nonetheless 
picked up his second consecutive ESPY (Excellence in Sports 
Performance Yearly Award) and made a number of PBA 
telecasts.  But Belmonte has certainly made up for it in the 
early part of 2017, winning a record 4th USBC Masters and 
PBA Players Championship in February putting him in an 
excellent position to win a 4th PBA Player of the Year award.  

Sam Cooley had a successful start to his first full year on the 
PBA tour making matchplay in 7 PBA events in 2016 with an 
impressive 3rd place in the PBA Player's Championship.  

An emerging pathway for our elite youth bowlers is the 
opportunity for select athletes to join the NCAA US College 
program.  In 2016, Katey Furze and Emily Rigney commenced 
their NCAA careers at University of Central Missouri and 
Vanderbilt respectively.  Rigney just recently was an integral 
part of the 'Dores team that finished 3rd in the NCAA 
National Championship.   

Whilst our focus on growing participation has largely centred 
on primary school children, we are delighted to report that 
both Sporting Schools and Bowl Patrol has had a high 
participation rate amongst children with a disability.  
Approximately 25% of children participating in both 
programs have a disability and we remain committed to 
ensuring that all of our programs are inclusive and that we 
actively promote participation opportunities to people with 
a disability in our community.        

High Performance

As tenpin bowling is not an Olympic or Commonwealth 
Games sport, TBA receives no dedicated High Performance 
funding from the ASC under its Winning Edge program.  The 
lack of funding coupled with other competing priorities 
particularly with regard to participation programs has meant 
we were unable to retain our National Coach, Andrew 
Frawley on a full time basis.  However Andrew continues to 
work on a consultancy capacity for TBA and attends several 
key championships in his capacity as National Coach where 
possible.  

As many of our neighbours in the Asian Zone continue to 
invest heavily in their High Performance program, it is 
undoubtedly more challenging for Australia to be 
competitive on the world stage.  One of the greatest 
obstacles for TBA to overcome is how to provide more 
support to our High Performance athletes both current and 
emerging with such limited financial resources.  However an 
exciting initiative on the horizon in 2017 is a National Junior 
Development camp for our elite and promising juniors.       

Sam Cooley

CHAIRMAN & CHIEF EXECUTIVE OFFICER’S REPORT
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2016 HALL OF FAME INDUCTEE
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CAROL GIANOTTI

Acknowledgements

As a relatively small sport we continue to achieve a 
significant amount with the limited resources that we have 
thanks to the many and varied stakeholders that contribute 
so much and so willingly.

First and foremost TBA would like to thank our members 
who have shown their support for the sport.  

To the TBA Board of Directors, who provide strong 
leadership, a commitment to excellence and remain focused 
on achieving our strategic and operational objectives.  

To our passionate and committed staff who always give their 
utmost to deliver excellent results and outstanding customer 
service.  With a mix of personnel who have a strong 
background in the sport now coupled with those that bring 
experience from other sports, we have the best of both 
worlds as we work tirelessly to retain and celebrate the 
traditions of our sport whilst constantly challenging the way 
we do things.  It is indeed a privilege to work alongside this 
great team.     

To our principal partner the Australian Sports Commission 
for not only their ongoing financial support, but whose 
advice and assistance across the many and varied elements 
of sport contribute significantly in assisting TBA to achieve its 
objectives.  

To the proprietors, bowling centres managers and staff for 
their commitment and support particularly in regards to the 
promotion, administration and collection of sports 
registration.   We look forward to collaborating successfully 
to deliver Bowl Patrol and helping the industry attract a new 
generation of bowlers.  In particular we appreciate the 
support received from AMF led by Nicole Noye and the 
Independent Bowling Centres Australia (formerly ABPA) chaired 
by Edi De Pellegrin for their ongoing commitment to TBA.  

Rules 
& Ethics 

John Coxon Glenn Rowland Andrew Frawley Dion Alexander Don Atkinson

Shane BernhardtBrian Bates Andrew Frawley

Geoff Bowness

Bob Cook

Michael Cooke

Beth Boyd 

Michael Craig

Denece Jones Bruce Jefferson

Robert Alexander

Steve Daw

Steve Daw

Bianca Flanagan

Trevor Gilliland Graeme Rose

Gail Torrens

Cheryl Munson

Alan Hatton

Chris Mesagno

Kathy Smith Ken Thompson

Ken Thompson

Chris Rushton

Jamie Taafe

Kelly WarrenSally Watson

Technical National 
Selection Hall of Fame Disability Joint 

Management 
High 

Performance

To our other partners and sponsors including Simpler 
Technology, V Insurance, Europcar, SportsPass and Choice 
Hotels, thank you for your continued support throughout the 
year.    

To our volunteer tournament team who administer our 
National Championships including John Coxon, Denece 
Jones, John Johnson and Bill Robbie.  These championships 
require countless hours of commitment from these 
dedicated people who volunteer their services year after 
year.  

To the State and Local Associations administered mainly by 
volunteers who continue to work tirelessly to administer the 
wide and varied activities of the sport.  Thank you for your 
ongoing support and collaboration towards achieving 
outcomes that benefit the sport holistically.  

To our various operational committees a sincere thank you.  
These committees are responsible for overseeing many 
aspects of our sport such as upholding and amending the 
rules of our sport, ensuring compliance with lane conditions 
at our ranked events and National Championships, selection 
of National teams, the alignment of our Disabilities 
Championships and ensuring the heroes of our sport both on 
and off the lanes are duly acknowledged.  

Finally to all our coaches, managers, tournament directors 
and other volunteers associated with the sport at the 
National, State and Local level - a sincere thank you.  Our 
sport would be brought to its knees if it weren't for the key 
services that you provide.  Thank you for being involved and 
making a difference to the sport that can never be truly 
measured.

CHAIRMAN & CHIEF EXECUTIVE OFFICER’S REPORT

6 7



2016 HALL OF FAME INDUCTEE

Del Da-Rae
Trish Datson

Doreen Dockery
Ron Powell

Ken Sheehan
Jean Soderland
Ruth Guerster
Percy Talbot

Eric Thompson
Jeanette Baker
Graham Smith
Steve Mackie
Vic Bubniw

John Sullivan
Jack Walton

Walter De Veer
Chris Batson

Cheryl Munson
Ed Kee

Nell Weir
Ian Bradford

Bob Cook
June Voukolos

Joe Velo
John Coxon
Sue Cassell

Eric Jang
Barb Richmond

Steve Lovell
Terry Wenban
Brian Bridges

HALL OF 
FAME MEMBERS

CAROL GIANOTTI

Acknowledgements

As a relatively small sport we continue to achieve a 
significant amount with the limited resources that we have 
thanks to the many and varied stakeholders that contribute 
so much and so willingly.

First and foremost TBA would like to thank our members 
who have shown their support for the sport.  

To the TBA Board of Directors, who provide strong 
leadership, a commitment to excellence and remain focused 
on achieving our strategic and operational objectives.  

To our passionate and committed staff who always give their 
utmost to deliver excellent results and outstanding customer 
service.  With a mix of personnel who have a strong 
background in the sport now coupled with those that bring 
experience from other sports, we have the best of both 
worlds as we work tirelessly to retain and celebrate the 
traditions of our sport whilst constantly challenging the way 
we do things.  It is indeed a privilege to work alongside this 
great team.     

To our principal partner the Australian Sports Commission 
for not only their ongoing financial support, but whose 
advice and assistance across the many and varied elements 
of sport contribute significantly in assisting TBA to achieve its 
objectives.  

To the proprietors, bowling centres managers and staff for 
their commitment and support particularly in regards to the 
promotion, administration and collection of sports 
registration.   We look forward to collaborating successfully 
to deliver Bowl Patrol and helping the industry attract a new 
generation of bowlers.  In particular we appreciate the 
support received from AMF led by Nicole Noye and the 
Independent Bowling Centres Australia (formerly ABPA) chaired 
by Edi De Pellegrin for their ongoing commitment to TBA.  
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To our other partners and sponsors including Simpler 
Technology, V Insurance, Europcar, SportsPass and Choice 
Hotels, thank you for your continued support throughout the 
year.    

To our volunteer tournament team who administer our 
National Championships including John Coxon, Denece 
Jones, John Johnson and Bill Robbie.  These championships 
require countless hours of commitment from these 
dedicated people who volunteer their services year after 
year.  

To the State and Local Associations administered mainly by 
volunteers who continue to work tirelessly to administer the 
wide and varied activities of the sport.  Thank you for your 
ongoing support and collaboration towards achieving 
outcomes that benefit the sport holistically.  

To our various operational committees a sincere thank you.  
These committees are responsible for overseeing many 
aspects of our sport such as upholding and amending the 
rules of our sport, ensuring compliance with lane conditions 
at our ranked events and National Championships, selection 
of National teams, the alignment of our Disabilities 
Championships and ensuring the heroes of our sport both on 
and off the lanes are duly acknowledged.  

Finally to all our coaches, managers, tournament directors 
and other volunteers associated with the sport at the 
National, State and Local level - a sincere thank you.  Our 
sport would be brought to its knees if it weren't for the key 
services that you provide.  Thank you for being involved and 
making a difference to the sport that can never be truly 
measured.
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Innovations by the ASC this year included the release of 
our Integrity Guidelines for Directors and Leaders of 
Sporting Organisations, which provides directors with 
comprehensive and practical guidance for the first time 
on anti-doping, sport science and medicine, illicit 
drugs, match-fixing, child protection and member 
protection – vital issues for maintaining trust and 
respect in the sporting sector. 

We also staged our inaugural Athlete and Coaches 
Forum, giving Australia's elite athletes and coaches the 
opportunity to share their experiences and enhance 
their leadership capabilities.

And we were delighted to see fruits of our efforts to 
improve female opportunity in sports, with improved 
elite and participation opportunities in women's sport, 
better media exposure, some outstanding new 
commercial deals, and an increase in female 
representation at NSO board level from 27 per cent to 
a 39 per cent across the top 23 NSOs.

Looking ahead, ASC priorities include: 
n further institutional and governance reform in 

sport, with an emphasis on increased national 
integration and alignment 

n increased funding for sport, including new non-
government sources of funding

n further embedding sport in schools' educational 
programs 

n improved national coordination of sports 
infrastructure spending, and 

n Improved use of data and technology in sports. 

Reforms like this are often hard to achieve but have 
profound long term benefits. The evermore 
competitive environment in world sport on display in 
Rio highlights the critical importance of further reform 
if Australia is to maintain its proud reputation and 
traditions as a sporting nation.

It is appropriate to use this opportunity to recognise 
and thank the efforts of the ASC's outgoing CEO Simon 
Hollingsworth, who has led the Commission very 
capably and with considerable effect for the past five 
years. 

The ASC thanks all of our sector partners for your effort 
and contribution to Australian sport. We look forward 
to continued success and progress together.

John Wylie AM
Chair
Australian Sports Commission

The Australian Sports Commission (ASC) congratulates 
our National Sporting Organisations (NSOs) on their 
achievements this year. In particular, we congratulate 
all of our athletes who represented Australia in the Rio 
Olympic and Paralympic Games. You did so with great 
distinction. The country is proud of your commitment 
and dedication, and the manner in which you 
conducted yourself throughout the campaigns.  

In the aftermath of the Games, the Board of the ASC 
has re-committed to the core principles of Australia's 
Winning Edge, the ASC's ten year plan for high 
performance sport introduced in 2012. The four key 
principles are: high aspirations for achievement; 
evidence-based funding decisions; sports owning their 
own high performance programs; and a strong 
emphasis on improved leadership and governance. 

We are confident these principles serve the long term 
interests of sporting sector.  

We will also use the experience of the last four years to 
seek to improve implementation of Winning Edge in 
ways that will benefit the sector. 

The ASC is equally committed to increasing community 
participation in sport, particularly amongst our children 
and youth. We have been pleased this year to see our 
flagship participation program Sporting Schools reach 
over 4,300 schools in partnership with NSOs. 

AUSTRALIAN SPORTS COMMISSION 
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NATIONAL CHAMPIONSHIP HISTORY

TBA DISABILITIES CHAMPIONSHIP HISTORY
Teams Doubles Singles Total

2008 73 147 189 90 865 165 2,592

2009 70 140 166 71 797 157 2,439

2010

2011

2012

2013

2014

2015

2016

2007 58 124 159 81 720 166 2,130

2006 48 98 111 62 561 139 1,734

Year Mixed

73

63

88

334

398

425

397

148

127

180

505

518

616

575

185

149

221

417

499

694

595

88

63

128

268

242

378

369

861

718

1,061

2,697

2,971

3,579

3,305

170

133

199

370

390

460

386

2,580

2,154

3,183

8,091

8,913

11,427

10,668

Mixed Male Female Entries Bowlers Games

AUSTRALIAN NATIONAL CHAMPIONSHIP RECORD OF ENTRIES

 Singles Total

Year

2008

2009

2010

2007

2006

2011

2012

2013

2014

2015

Teams

Male Female Mixed

44

46

71

25

36

36

34

30 43

38 27 32

57 48 43

67

66

23

40

49

33

30

37

23

31

45

45

27

39

49

Doubles

Male Female Mixed

158

290

101

128

66

93

170 98 75

151 81 58

202 139 69

290

326

154

204

169

116

132

101

96

109

121

120

63

87

104

Male Female Entries

397

751

261

342

1,843

2,822

428 212 1,911

337 203 1,605

445 306 2,311

906

1034

448

572

482

376

371

292

293

267

3,061

3,263

1,811

2,149

2029

Bowlers Games

452

624

11,868

15,323

497 12,088

460 9,502

517 12,385

646

629

358

432

424

16,001

16,622

11,659

12,844

12,406

47

40

32

28

53

60

188

191

121

132

122

131

672

548

390

380

2,595

2,476

376

346

11,548

11,396

JUNIOR NATIONAL CHAMPIONSHIP RECORD OF ENTRIES

 Teams Doubles Singles Total

Entries Bowlers Games

2008

2009

2010

68 39 56 253 140 130 722 439 3,022 467 12,629

2007 58 32 37 225 115 80 600 360 2,435 396 11,256

2006 54 36 46 183 127 123 603 436 2,585 432 12,615

Year Male Male MaleFemale Female FemaleMixed Mixed

2011

2012

2013

2014

2015

2016

2016

33

30

26

17

17

25

17

18

14

11

44

62

45

35

26

23

50

13

33

28

45

176

181

182

122

100

111

112

100

84

63

105

116

86

69

56

116

184

69

106

52

104

503

583

615

451

371

364

382

368

327

264

2,161

2,328

2,167

1,341

1,343

397

579

254

283

1,445

2162

300

345

310

233

210

10,146

10,659

10,122

8,398

7,557

202

440

7,561

12,938

MEN’S WINNING TEAMS WOMEN’S WINNING TEAMS

1963 NA
1964 NA
1965 New South Wales
1966 Queensland 
1967 Victoria 
1968 New South Wales
1969 New South Wales 
1970 New South Wales 
1971 New South Wales
1972 New South Wales 
1973 Victoria 
1974 South Australia
1975 South Australia 
1976 Victoria 
1977 Victoria
1978 Victoria 
1979 New South Wales 
1980 Victoria
1981 Queensland 
1982 South Australia 
1983 New South Wales
1984 New South Wales 
1985 New South Wales 
1986 New South Wales
1987 Queensland 
1988 South Australia 
1989 Queensland
1990 Queensland 
1991 New South Wales 
1992 New South Wales
1993 New South Wales 
1994 New South Wales 
1995 Victoria
1996 New South Wales 
1997 New South Wales 
1998 New South Wales
1999 New South Wales 
2000 New South Wales 
2001 New South Wales
2002 Queensland 
2003 New South Wales 
2004 New South Wales
2005 New South Wales 
2006 New South Wales 
2007 New South Wales
2008 Northern Territory 
2009 New South Wales 
2010 Queensland
2011 New South Wales 
2012 Queensland 
2013 Queensland
2014 Victoria
2015 Victoria
2016 Northern Territory

1963 South Australia 
1964 New South Wales 
1965 New South Wales
1966 New South Wales 
1967 Victoria 
1968 New South Wales
1969 Victoria 
1970 South Australia 
1971 New South Wales
1972 New South Wales 
1973 New South Wales 
1974 Victoria
1975 Victoria 
1976 New South Wales 
1977 New South Wales
1978 Victoria 
1979 Victoria 
1980 Victoria
1981 Victoria 
1982 Victoria 
1983 Victoria
1984 Victoria 
1985 Tasmania 
1986 New South Wales
1987 South Australia 
1988 South Australia 
1989 Victoria
1990 New South Wales 
1991 Victoria 
1992 New South Wales
1993 New South Wales 
1994 Victoria 
1995 Victoria
1996 Victoria 
1997 Victoria 
1998 New South Wales
1999 New South Wales 
2000 Victoria 
2001 Northern Territory
2002 New South Wales 
2003 New South Wales 
2004 Victoria
2005 New South Wales 
2006 Victoria 
2007 New South Wales
2008 New South Wales 
2009 Tasmania 
2010 New Zealand
2011 New Zealand 
2012 Western Australia
2013 Queensland
2014 Northern Territory
2015 Queensland
2016 ACT

WALTER RACHUIG WINNING TEAMS
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DIRECTORS’ REPORT

Title: Non-Executive Director
Qualifications: Qualified Electrician
Experience and expertise: John has over 30 years' experience in leadership roles on various 

committees within Tenpin Bowling at local, state and national level. 
John joined the Board of TBA in 1998 and was Chairman from June 2007 
to May 2009.

Special responsibilities: Bowlers representative 
  Rules and Ethics Committee Convener
  National Ranking System Administrator 
  National Tournament Director
  Member High Performance Committee

Title: Non-Executive Director (Appointed 21st May 2016)
Experience and expertise: Michael has experience as a Business Analyst for the Department of 

Immigration and Border Protection (DIBP). Michael is a former member 
of the ACTTBA Board and has over 15 years' experience in the Tenpin 
Bowling industry as a player, coach and administrator.

Special responsibilities: Bowlers representative
Member of High Performance Committee (Chair)

Qualifications & Experience Qualifications & Experience

Title: Non-Executive Director – Vice Chairman
Qualifications: Bachelor of Psychology and Management/Marketing
Experience and expertise: Jessica has experience as a Service Delivery Manager with exposure to 

various sectors in the IT industry including mining, telecommunications 
and energy focusing on continual service improvement and cost 
reduction.   Jessica is a former member of the NSWTBA Board. 

Special responsibilities: Bowlers representative
  Member of Grants Committee (Chair)
  Member High Performance Committee 

Qualifications & Experience

Title: Non-Executive Director
Qualifications: Diploma of Business specialising in Accounting: CPA
Experience and expertise: James has over 30 years' experience as a Financial Controller and is 

currently employed as the CAO for Wesley College Melbourne. James is 
currently a director of VicTenpins and State Team Manager and has 
previously been President and Treasurer. James joined the Board of TBA 
in September 2008 and was elected Chairman in May 2010 until May 
2015.

Special responsibilities: Bowlers representative 
  Member of Finance, Risk and Audit Committee (Chair)
  Member of Governance and Remuneration Committee
   Member of Grants Committee
   Member of High Performance Committee

Title: Non-Executive Director (Appointed 7th February 2017)
Qualifications: Bachelor of Economics, CPA
Experience and expertise: Richard is a retired CPA with a degree in economics from Adelaide 

University.  Richard has many years' experience in both national and 
multinational corporations in business management having held senior 
roles in diverse industries.  These include CFO of a listed agribusiness 
and CEO and Director of a number of business subsidiaries.  Most 
recently he consulted to a small group of agribusiness clients and prior 
to that spent 17 years with Elders Ltd in a wide variety of positions. 
Since retiring Richard has given his time to a number of not for profit 
organisations.

Special responsibilities: Board appointed director
Member of Finance, Risk and Audit Committee 

Qualifications & Experience Qualifications & Experience

John Coxon Michael Craig

James Taafe Richard Skinner

Jessica Ryan

Title: Non-Executive Director - Chairman
Qualifications: BA (Accounting), ACA
Experience and expertise: Trevor has over 30 years' experience in senior finance and 

administration roles in medium and large ASX listed companies, 
including positions as Chief Financial Officer and Company Secretary. He 
also has commercial, financial and treasury roles with both listed and 
private companies within various industries. Trevor is a member of 
other Boards including Port Adelaide Football Club, YMCA (SA) and a 
former member of Tenpin SA.

Special responsibilities: Member of Finance, Risk and Audit Committee 
   Member of Governance and Remuneration Committee 
  Member of Grants Committee
  Board appointed director

Qualifications & Experience

Title:  Non-Executive Director  
Experience and expertise: Bruce has over 30 years' experience in the Tenpin Bowling industry and 

is currently the proprietor of Logan City Tenpin in Brisbane.  Bruce has 
over 20 years' management experience across a range of businesses. 
Bruce joined the Board of TBA in August 2015 and was previously a 
Director of TBA from May 2008 to April 2014. 

Special responsibilities: IBCA nominee on the TBA Board

Qualifications & Experience

Bruce Morris

Title:  Non-Executive Director
Qualifications:  Associate Diploma Business (Accounting)
Experience and expertise: Matthew is a former member of NSWTBA Board and a former member 

of the Greater Sydney Tenpin Bowing Association Board thus having had 
involvement at the local, state and national board level.

Special responsibilities:  National League Manager, AMF
AMF nominee on the TBA Board
Member of Governance and Remuneration Committee (Chair)

Qualifications & Experience

Matthew Whitten

Directors have been in office since the start of the financial year to the date of this report unless otherwise stated.
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Principal activities
The principal activities of the company during the course of 
the year were to manage the sport of Tenpin Bowling in 
Australia.  This includes:
1. Maintain and enforce the rules of the sport as governed 

by World Bowling
2. Develop and administer coaching programs
3. Develop programs and work collaboratively with industry 

to grow grass roots participation
4. Ensure bowling centres conform with the technical 

requirements of the sport as governed by World Bowling
5. Conduct National Championships that cater for bowlers 

of all abilities for juniors, youth, adult, senior and bowlers 
with a disability

6. Select national teams to represent Australia at both 
World Championship and other international events

7. Promote the sport through partnerships with proprietors, 
sponsors and the media 

Objectives
The objectives of the company and areas of strategic priority 
are:
1. Member engagement for future growth
2. Working with Industry
3. Increase participation in targeted groups
4. Volunteer and coaching development

Strategy for achieving the objectives
Objective 1: Member engagement for future growth

n Streamline and enhance membership processes to 
achieve full membership

n Develop and implement a communication plan to 
support engagement and recognition

n Develop and implement a plan to grow and develop 
capabilities of Local Associations

Objective 2: Working with Industry
n Align strategic objectives and agree on common 

outcomes with key industry organisations
n Ensure seamless integration of membership data with 

industry

Objective 3: Increase participation in targeted groups
n Develop and implement Junior Participation Program 

(Bowl Patrol) 
n Develop and implement Sporting Schools Program
n Grow Disability Participation Program
n Deliver clear, defined and documented high 

performance pathways

Objective 4: Volunteer and coaching development 
n Increase coaching workforce
n Create a volunteer development and recognition 

program

General Information  

2016 was a highly productive and successful year for TBA.  A 
small surplus of $8K was recorded for 2016. This is the sixth 
consecutive year of profitability for the organisation during a 
period of consolidation and substantial investment in our 
junior development programs.  After introducing a new more 

TBA continued its strong focus and commitment to improving corporate governance through a rigorous review and 
implementation of all relevant Australian Sports Commission (ASC) Mandatory Governance Principles.  This included the 
organisation undergoing a Board Performance Review facilitated by the Australian Sports Commission in late 2016.  
Determining the list of priorities for the organisation and developing an action plan is a key priority for TBA and the 
Governance and Remuneration Committee in 2017.  Our 3 Board committees – Finance, Risk and Audit (FRAC); Governance 
and Remuneration, and Grants have been active with external members on both the FRAC and Governance and 
Remuneration Committees. 

Members' guarantee  

Tenpin Bowling Australia Ltd. is a company limited by guarantee. In the event of, and for the purpose of winding up of the 
Company, the amount capable of being called up from each National Voting Delegate and any person or association who 
ceased to be a National Voting Delegate in the year prior to the winding up, is limited to $ 10, subject to the provisions of the 
Company's constitution.

At 31 December 2016 the collective liability of National Voting Delegates was $ 100 (2015: $ 100).

Meetings of directors  

During the financial year, 5 meetings of directors (including committees of directors) were held. Attendances by each director 
during the year were as follows:

flexible membership model in 2015 together with a 3 year 
agreement with industry, TBA reported a 15% growth in 
members in 2016 from 26,250 to 30,407. Whilst generating 
only minimal growth in sports registration income, 2016 was 
strategically important for the future of the organisation 
through re-educating league bowlers that in order for a 
National Sporting Organisation to grow and provide sport 
services, they must contribute financially. 

However the most significant achievement in 2016 was the 
development and roll out of two exciting participation 
programs for children – namely Sporting Schools and Bowl 
Patrol.  Sporting Schools is Australia's largest school-based 
sports participation program to help children foster a lifelong 
interest in sport.  Supported by the Australian government 
through the Australian Sports Commission, Sporting Schools 
is a $160 million initiative providing primary school children 
with access to over 30 sports – one of which is tenpin 
bowling – at no cost. 

2016 was the first full year of the program with tenpin 
bowling delivered to over 7,000 children in a 4 week 
program with over $50,000 in revenue delivered to the 
bowling industry.  To add to this was the much anticipated 
completion and pilot of our new Junior Participation 
Program – Bowl Patrol.  TBA delivered 11 highly successful 
pilots across the country in the latter stages of 2016 and we 
are on track to launch the program nationally in over 30 
centres in 2017.  The foundations are laid for a highly 
exciting 2017!   

Recognising that a growth in participation also requires a 
significant number of coaches, 2016 was a successful year in 
growing the number of new coaches; particularly grass roots 
coaches with an additional 80 Level 1 and 35 Bronze coaches 
accredited in 2016.  A key measure of success was our ability 
to provide coaches to deliver Sporting Schools when and 
where a school requested Tenpin Bowling.  It was testament 
to the work we have done in growing our coach workforce 
that we were able to meet demand for more than 90% of 
program requests.  An adequate coaching workforce will be 
critical as we look to launch Bowl Patrol on a grander scale in 
2017 and beyond and the Sporting Schools program 
continues to grow.  

In the High Performance area, Australia won 5 medals at 
International Championship events in 2016. Our men won 
Bronze in the team event at the Asian Championships in 
Hong Kong.  At the Commonwealth Tenpin Bowling 
Championship in South Africa it was the women that 
performed strongly in particular Bec Whiting who claimed 
Silver in two individual events – Women's Singles and 
Masters.  Whiting also combined successfully with Dena 
Buxton to win Bronze in Women's Doubles.  Our Senior 
athletes won Bronze in Women's Grand Senior Doubles at 
the Asian Senior Championship in Korea. 

Two of our most promising Youth athletes, Emily Rigney and 
Katey Furze commenced their first year at NCAA colleges on 
sporting scholarships in the United States – a wonderful 
opportunity to further their sporting and educational 
endeavours.  Furthermore Jason Belmonte won his 3rd ESPY 
(Excellence in Sports Performance Yearly Award). 

Auditor's independence declaration  

The lead auditor's independence declaration in accordance with section 307C of the Corporations Act 2001, for the year 
ended 31 December 2016 has been received and can be found on page 16 of the financial report.

Signed in accordance with a resolution of the Board of Directors:

Director

Chief Executive Officer

Dated this 2nd day of May 2017.

Name of Director Number of  Number of    
  Meetings Held Meetings Attended

Trevor Thiele 5 5

Jessica Ryan 5 2

John Coxon 5 5

Matthew Whitten 5 5

James Taafe 5 4

Bruce Morris 5 2

Michael Craig 3 3

Richard Skinner - -

DIRECTORS’ REPORT
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Auditor's Independence Declaration under Section 307C 
of the Corporations Act 2001 to the Directors of Tenpin Bowling Australia Ltd.

Statement of Profit or Loss and Other Comprehensive Income
For the Year Ended 31 December 2016 

TO THE DIRECTORS OF TENPIN BOWLING AUSTRALIA LTD

I declare that, to the best of my knowledge and belief, during the year ended 31 December 2016 there have been:

i. n o contraventions of the auditor independence requirements as set out in the Corporations Act 2001 in 
relation to the audit; and

ii. n o contraventions of any applicable code of professional conduct in relation to the audit.

Jason O'Connor B Com CPA

Registered Company Auditor (No. 353931)

Liability limited by a scheme approved under Professional Standards Legislation

Dated this Second day of May 2017.

Jason O'Connor B.Com CPA

PO Box 3361 Warner Qld 4500

Mobile: 0402 327773

Office: 07 3040 5320

Email: auditor@joconnorptyltd.com.au

Web: www.joconnorptyltd.com.au

 Note 
2016 2015 

$ $ 

Revenue 4   1,893,590    1,741,414  

Employee benefits expense     (635,322)    (616,199) 

Other expenses 5 (1,249,548) (1,121,613) 

Profit before income tax            8,720            3,602  

Income tax expense   -    -   

Total comprehensive income for the year            8,720            3,602  
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Statement of Financial Position
31 December 2016

Statement of Changes in Equity
For the Year Ended 31 December 2016

 Note 
2016 2015 

$ $ 

ASSETS    

CURRENT ASSETS    

Cash and cash equivalents 6 638,815 642,488 

Trade and other receivables 7 45,847 35,629 

TOTAL CURRENT ASSETS  684,662 678,117 

NON-CURRENT ASSETS  -  -  

TOTAL ASSETS  684,662 678,117 

LIABILITIES    

CURRENT LIABILITIES    

Trade and other payables 8 177,139 93,788 

Employee benefits 10 52,569 38,502 

Other financial liabilities 9 148,939 242,381 

TOTAL CURRENT LIABILITIES  378,647 374,671 

NON-CURRENT LIABILITIES    

Employee benefits 10 4,335 10,486 

TOTAL NON-CURRENT LIABILITIES  4,335 10,486 

TOTAL LIABILITIES  382,982 385,157 

NET ASSETS  301,680 292,960 

    
EQUITY    

Retained earnings  301,680 292,960 

TOTAL EQUITY  301,680 292,960 

 

2016    

  
Retained 
Earnings 

Total 

$ $ 

Balance at 1 January 2016  292,960 292,960 

Profit for the year  8,720 8,720 

Balance at 31 December 2016  301,680 301,680 

    

    
2015    

  
Retained 
Earnings 

Total 

$ $ 

Balance at 1 January 2015  289,358 289,358 

Profit for the year  3,602 3,602 

Balance at 31 December 2015  292,960 292,960 
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Statement of Cash Flows
For the Year Ended 31 December 2016

Notes to the Financial Statements
For the Year Ended 31 December 2016

The financial report covers Tenpin Bowling Australia Ltd. as an individual entity. Tenpin Bowling Australia Ltd. is a 
not-for-profit Company limited by guarantee, incorporated and domiciled in Australia. 

The functional and presentation currency of Tenpin Bowling Australia Ltd. is Australian dollars.

Comparatives are consistent with prior years, unless otherwise stated.

1 Basis of Preparation 

The financial statements are general purpose financial statements that have been prepared in accordance with 
the Australian Accounting Standards - Reduced Disclosure Requirements and the Corporations Act 2001.

2 Summary of Significant Accounting Policies 

(a) Income Tax 

 The Company is exempt from income tax under Division 50 of the Income Tax Assessment Act 1997.

(b) Revenue and other income 

 Revenue is recognised when the amount of the revenue can be measured reliably, it is probable that 
economic benefits associated with the transaction will flow to the Company and specific criteria 
relating to the type of revenue as noted below, has been satisfied.

 Revenue is measured at the fair value of the consideration received or receivable and is presented 
net of returns, discounts and rebates.

 All revenue is stated net of the amount of goods and services tax (GST).

 

 Grant revenue  

 Grant revenue is recognised in the statement of profit or loss and other comprehensive income when 
the entity obtains control of the grant, it is probable that the economic benefits gained from the 
grant will flow to the entity and the amount of the grant can be measured reliably.

 When grant revenue is received whereby the entity incurs an obligation to deliver economic value 
directly back to the contributor, this is considered a reciprocal transaction and the grant revenue is 
recognised in the statement of financial position as a liability until the service has been delivered to 
the contributor, otherwise the grant is recognised as income on receipt.

 Interest revenue  

 Interest is recognised using the effective interest method.

 Rendering of services  

 Revenue in relation to rendering of services is recognised depending on whether the outcome of the 
services can be estimated reliably.  If the outcome can be estimated reliably then the stage of 
completion of the services is used to determine the appropriate level of revenue to be recognised in 
the period.

 If the outcome cannot be reliably estimated then revenue is recognised to the extent of expenses 
recognised that are recoverable.

 Note 
2016 2015 

$ $ 

CASH FLOWS FROM OPERATING ACTIVITIES:    

Receipts from customers   1,785,895   1,936,761  

Payments to suppliers and employees  (1,795,020) (1,870,581) 

Interest received          5,452          7,703  

Net cash provided by/(used in) operating activities 17       (3,673)       73,883  

    
CASH FLOWS FROM INVESTING ACTIVITIES:    

Net cash used by investing activities   -    -   

    
CASH FLOWS FROM FINANCING ACTIVITIES:    

Net cash used by financing activities   -    -   

    
Net increase/(decrease) in cash and cash equivalents held        (3,673)       73,883  

Cash and cash equivalents at beginning of year      642,488      568,605  

Cash and cash equivalents at end of financial year 6     638,815      642,488  

 

20 21



Statement of Cash Flows
For the Year Ended 31 December 2016

Notes to the Financial Statements
For the Year Ended 31 December 2016

The financial report covers Tenpin Bowling Australia Ltd. as an individual entity. Tenpin Bowling Australia Ltd. is a 
not-for-profit Company limited by guarantee, incorporated and domiciled in Australia. 

The functional and presentation currency of Tenpin Bowling Australia Ltd. is Australian dollars.

Comparatives are consistent with prior years, unless otherwise stated.

1 Basis of Preparation 

The financial statements are general purpose financial statements that have been prepared in accordance with 
the Australian Accounting Standards - Reduced Disclosure Requirements and the Corporations Act 2001.

2 Summary of Significant Accounting Policies 

(a) Income Tax 

 The Company is exempt from income tax under Division 50 of the Income Tax Assessment Act 1997.

(b) Revenue and other income 

 Revenue is recognised when the amount of the revenue can be measured reliably, it is probable that 
economic benefits associated with the transaction will flow to the Company and specific criteria 
relating to the type of revenue as noted below, has been satisfied.

 Revenue is measured at the fair value of the consideration received or receivable and is presented 
net of returns, discounts and rebates.

 All revenue is stated net of the amount of goods and services tax (GST).

 

 Grant revenue  

 Grant revenue is recognised in the statement of profit or loss and other comprehensive income when 
the entity obtains control of the grant, it is probable that the economic benefits gained from the 
grant will flow to the entity and the amount of the grant can be measured reliably.

 When grant revenue is received whereby the entity incurs an obligation to deliver economic value 
directly back to the contributor, this is considered a reciprocal transaction and the grant revenue is 
recognised in the statement of financial position as a liability until the service has been delivered to 
the contributor, otherwise the grant is recognised as income on receipt.

 Interest revenue  

 Interest is recognised using the effective interest method.

 Rendering of services  

 Revenue in relation to rendering of services is recognised depending on whether the outcome of the 
services can be estimated reliably.  If the outcome can be estimated reliably then the stage of 
completion of the services is used to determine the appropriate level of revenue to be recognised in 
the period.

 If the outcome cannot be reliably estimated then revenue is recognised to the extent of expenses 
recognised that are recoverable.

 Note 
2016 2015 

$ $ 

CASH FLOWS FROM OPERATING ACTIVITIES:    

Receipts from customers   1,785,895   1,936,761  

Payments to suppliers and employees  (1,795,020) (1,870,581) 

Interest received          5,452          7,703  

Net cash provided by/(used in) operating activities 17       (3,673)       73,883  

    
CASH FLOWS FROM INVESTING ACTIVITIES:    

Net cash used by investing activities   -    -   

    
CASH FLOWS FROM FINANCING ACTIVITIES:    

Net cash used by financing activities   -    -   

    
Net increase/(decrease) in cash and cash equivalents held        (3,673)       73,883  

Cash and cash equivalents at beginning of year      642,488      568,605  

Cash and cash equivalents at end of financial year 6     638,815      642,488  

 

20 21



Notes to the Financial Statements
For the Year Ended 31 December 2016

(b) Revenue and other income 

 Other income  

 Other income is recognised on an accruals basis when the Company is entitled to it.

(c) Goods and services tax (GST) 

 Revenue, expenses and assets are recognised net of the amount of goods and services tax (GST), 
except where the amount of GST incurred is not recoverable from the Australian Taxation Office 
(ATO).

 Receivables and payable are stated inclusive of GST.

 The net amount of GST recoverable from, or payable to, the ATO is included as part of receivables or 
payables in the statement of financial position.

 Cash flows in the statement of cash flows are included on a gross basis and the GST component of 
cash flows arising from investing and financing activities which is recoverable from, or payable to, the 
taxation authority is classified as operating cash flows.

(d) Financial instruments 

 Financial instruments are recognised initially using trade date accounting, i.e. on the date that the 
Company becomes party to the contractual provisions of the instrument.

 On initial recognition, all financial instruments are measured at fair value plus transaction costs 
(except for instruments measured at fair value through profit or loss where transaction costs are 
expensed as incurred).

 Impairment of financial assets

 At the end of the reporting period the Company assesses whether there is any objective evidence 
that a financial asset or group of financial assets is impaired.

 Financial assets at amortised cost

 Impairment on receivables is reduced through the use of an allowance accounts, all other impairment 
losses on financial assets at amortised cost are taken directly to the asset.

 Subsequent recoveries of amounts previously written off are credited against other expenses in profit 
or loss.

(e) Cash and cash equivalents 

 Cash and cash equivalents comprises cash on hand, demand deposits and short-term investments 
which are readily convertible to known amounts of cash and which are subject to an insignificant risk 
of change in value.

(f) Employee benefits 

 Provision is made for the Company's liability for employee benefits arising from services rendered by 
employees to the end of the reporting period. Employee benefits that are expected to be wholly 
settled within one year have been measured at the amounts expected to be paid when the liability is 
settled.

 Employee benefits Employee benefits expected to be settled more than one year after the end of the 
reporting period have been measured at the present value of the estimated future cash outflows to 
be made for those benefits. In determining the liability, consideration is given to employee wage 
increases and the probability that the employee may satisfy vesting requirements. Cashflows are 
discounted using market yields on Australian Treasury bond rates, with terms to maturity that match 
the expected timing of cashflows. Changes in the measurement of the liability are recognised in profit 
or loss.

3 Critical Accounting Estimates and Judgments 

 The directors make estimates and judgements during the preparation of these financial statements regarding 
assumptions about current and future events affecting transactions and balances.

 These estimates and judgements are based on the best information available at the time of preparing the 
financial statements, however as additional information is known then the actual results may differ from the 
estimates.

 The significant estimates and judgements made have been described below.

 

 Key estimates - fair value of financial instruments  

 The Company has certain financial assets and liabilities which are measured at fair value. Where fair value has 
not able to be determined based on quoted price, a valuation model has been used. The inputs to these 
models are observable, where possible, however these techniques involve significant estimates and therefore 
fair value of the instruments could be affected by changes in these assumptions and inputs. 

 Key estimates - receivables  

 The receivables at reporting date have been reviewed to determine whether there is any objective evidence 
that any of the receivables are impaired. An impairment provision is included for any receivable where the 
entire balance is not considered collectible. The impairment provision is based on the best information at the 
reporting date.
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For the Year Ended 31 December 2016
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settled.

 Employee benefits Employee benefits expected to be settled more than one year after the end of the 
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increases and the probability that the employee may satisfy vesting requirements. Cashflows are 
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3 Critical Accounting Estimates and Judgments 

 The directors make estimates and judgements during the preparation of these financial statements regarding 
assumptions about current and future events affecting transactions and balances.

 These estimates and judgements are based on the best information available at the time of preparing the 
financial statements, however as additional information is known then the actual results may differ from the 
estimates.

 The significant estimates and judgements made have been described below.

 

 Key estimates - fair value of financial instruments  

 The Company has certain financial assets and liabilities which are measured at fair value. Where fair value has 
not able to be determined based on quoted price, a valuation model has been used. The inputs to these 
models are observable, where possible, however these techniques involve significant estimates and therefore 
fair value of the instruments could be affected by changes in these assumptions and inputs. 

 Key estimates - receivables  

 The receivables at reporting date have been reviewed to determine whether there is any objective evidence 
that any of the receivables are impaired. An impairment provision is included for any receivable where the 
entire balance is not considered collectible. The impairment provision is based on the best information at the 
reporting date.
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Notes to the Financial Statements
For the Year Ended 31 December 2016

4 Revenue and Other Income 

 Revenue from continuing operations  

5 Result for the Year 

 The result for the year includes the following specific expenses:

6 Cash and Cash Equivalents 

Reconciliation of cash  

Cash and Cash equivalents reported in the statement of cash flows are reconciled to the equivalent items in the 
statement of financial position as follows:

7 Trade and Other Receivables 

  2016 2015 

$ $ 

Cash at bank and in hand  638,815 642,488 

Total cash and cash equivalents  638,815 642,488 

 

  2016 2015 

$ $ 

Cash and cash equivalents  638,815 642,488 

Balance as per statement of cash flows  638,815 642,488 

 

  2016 2015 

$ $ 

Current    

Trade receivables      32,326      23,618  

Provision for impairment (a)     (3,150)  -   

Net receivables      29,176      23,618  

Prepayments      16,671      12,011  

Total current trade and other receivables      45,847      35,629  

 

(a) Impairment of receivables  

Reconciliation of changes in the provision for impairment of receivables is as follows:

  2016 2015 

 $ $ 

Additional impairment loss recognised        3,150   -   

Balance at end of the year        3,150   -   
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  2016 2015 

$ $ 

Revenue    

Australian Sports Commission grants  427,000 444,500 

Grants - other  62,621 9,900 

Accreditation fees  16,487 17,259 

Coaching and accreditation fees  36,145 23,785 

Interest received  5,452 7,703 

Other income  22,058 24,507 

Participation program income  110,939 42,113 

Sports registration fees received  729,891 727,632 

Tournament income  482,997 444,015 

Total revenue  1,893,590 1,741,414 

 

  2016 2015 

$ $ 

Other expenses:    

Administration and office overheads  72,706 80,263 

Bad debts  3,150 5,547 

Coaching and high performance expenses  38,567 39,844 

Communications  11,311 10,611 

Governance and meetings  28,482 23,731 

Information technology expenditure  20,000 40,000 

Insurance  42,752 40,760 

Membership costs  188,384 199,231 

Occupancy costs  40,953 39,528 

Participation program expenses  306,784 171,959 

Tournament expenses  496,459 470,140 

Total other expenses  1,249,548 1,121,614 
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8 Trade and Other Payables 11 Leasing Commitments 

(a)  Operating leases  

9 Other Financial Liabilities 

10 Employee Benefits 

14 Key Management Remuneration Bands 

15 Contingencies 

 In the opinion of the Directors, the Company did not have any contingencies at 31 December 2016 (31 
December 2015:None).

Notes to the Financial Statements
For the Year Ended 31 December 2016

12 Members' Guarantee 

 The Company is incorporated under the Corporations Act 2001 and is a Company limited by guarantee. If the 
Company is wound up, the constitution states that each National Voting Delegate is required to contribute a 
maximum of $10 each towards meeting any outstandings and obligations of the Company. At 31 December 
2016 the number of National Voting Delegates was 10 (2015: 10).

13 Key Management Personnel Remuneration 

 The totals of remuneration paid to the key management personnel of Tenpin Bowling Australia Ltd. during the 
year are as follows:

 
2016 2015 

$ $ 

Current   

GST & PAYE payable 42,910 25,447 

Accrued expenses 50,213 39,678 

Other payables 84,016 28,663 

Total current trade and other payables 177,139 93,788 

 

 
2016 2015 

$ $ 

Current   

Income received in advance 148,939 242,381 

Total current other financial liabilities 148,939 242,381 

 

 
2016 2015 

$ $ 

Current liabilities   

Long service leave 26,481 11,514 

Provision for employee benefits 26,088 26,988 

Total current employee benefits 52,569 38,502 

    

 2016 2015 

$ $ 

Non-current liabilities   

Long service leave 4,335 10,486 

Total non-current employee benefits 4,335 10,486 

 

2016  2015 

Remuneration Bands 
Number of 
Employees  

Remuneration Bands 
Number of 
Employees 

$75,000 - $109,999 2 
 

$75,000 - $109,999 1 

$110,000 - $145,000 1  $110,000 - $145,000 1 
 

26 27

   2016 2015 
   $ $ 

Minimum lease payments under non-cancellable operating leases:   

- not later than one year  18,152 35,420 

- between one year and five years  -  36,305 

Total minimum lease payments  18,152 71,725 

 

 
2016 2015 

$ $ 

Short-term employee benefits 326,043 288,510 

Long-term benefits 4,542 4,502 

Total remuneration 330,585 293,012 
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16 Related Parties 

(a) The Company's main related parties are as follows:  

 Key management personnel - refer to Note 13.

 Other related parties include close family members of key management personnel and entities that 
are controlled or significantly influenced by those key management personnel or their close family 
members.

 The company's constitution requires each year that one director is appointed by AMF and one 
director is appointed by independent Bowling Centre Proprietors. During the year the company 
entered into numerous transactions with AMF and independent Bowling Centre Proprietors as part of 
the ordinary course of its business.

 Transactions with parties related to the company are made on commercial terms and are performed 
on an arm's length basis. There are no material related party balances at 31 December 2016 (31 
December 2015 - $nil)

(b) Transactions with related parties  Transactions between related parties are on normal commercial 
terms and conditions no more favourable than those available to other parties unless otherwise 
stated.

 

 The following transactions occurred with related parties:

 Purchases 

KMP related parties  

Services provided  3,600  

 

The directors of the Company declare that:

1.  The financial statements and notes, as set out on pages 8 to 20, are in accordance with the Corporations Act 
2001 and:

 a. comply with Australian Accounting Standards - Reduced Disclosure Requirements; and

 b. give a true and fair view of the financial position as at 31 December 2016 and of the performance for the 
year ended on that date of the Company.

2.  In the directors' opinion, there are reasonable grounds to believe that the Company will be able to pay its 
debts as and when they become due and payable.

This declaration is made in accordance with a resolution of the Board of Directors.

Director

Chief Executive Officer

Dated this 2nd day of May 2017.

Directors' DeclarationNotes to the Financial Statements
For the Year Ended 31 December 2016

 
        2,016          2,015  

 $   $  

Profit for the year             
8,720  

            
3,602  

Cash flows excluded from profit attributable to operating activities   

Changes in assets and liabilities:   

 - (increase)/decrease in trade and other receivables      (8,801)    (14,559) 

 - (increase)/decrease in prepayments       (1,416)       14,021  

 - increase/(decrease) in income in advance    (93,442) 44,237  

 - increase/(decrease) in trade and other payables 83,350  31,061  

 - increase/(decrease) in employee provisions 7,916   (4,479) 
Cashflows from operations  (3,673) 73,883  
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17 Cash Flow Information 

 (a) Reconciliation of result for the year to cashflows from operating activities  

  Reconciliation of net income to net cash provided by operating activities:

18 Events after the end of the Reporting Period 

 No matters or circumstances have arisen since the end of the financial year which significantly affected or may 
significantly affect the operations of the Company, the results of those operations or the state of affairs of the 
Company in future financial years.

19 Company Information 

 The registered office of and principal place of business of the company is:

 Tenpin Bowling Australia Ltd.Unit 4, 139 Sandgate RoadALBION QLD 4010
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Tenpin Bowling Australia Ltd.

Report on the Audit of the Financial Report

Opinion

We have audited the financial report of Tenpin Bowling Australia Ltd. (the Company), which comprises the statement of 
financial position as at 31 December 2016, the statement of profit or loss and other comprehensive income, the statement of 
changes in equity and the statement of cash flows for the year then ended, and notes to the financial statements, including a 
summary of significant accounting policies, and the directors' declaration.

In our opinion, the accompanying financial report of the Company is in accordance with the Corporations Act 2001, including:

(I) giving a true and fair view of the Company's financial position as at 31 December 2016 and of its financial 
performance for the year ended; and

(ii) complying with Australian Accounting Standards and the Corporations Regulations 2001.

Basis for Opinion

We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under those standards are 
further described in the Auditor's Responsibilities for the Audit of the Financial Report section of our report. We are 
independent of the Company in accordance with the auditor independence requirements of the Corporations Act 2001 and 
the ethical requirements of the Accounting Professional and Ethical Standards Board's APES 110 Code of Ethics for 
Professional Accountants (the Code) that are relevant to our audit of the financial report in Australia. We have also fulfilled 
our other ethical responsibilities in accordance with the Code.

We confirm that the independence declaration required by the Corporations Act 2001, which has been given to the directors 
of the Company, would be in the same terms if given to the directors as at the time of this auditor's report.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Key Audit Matters

Key audit matters are those matters that, in our professional judgement, were of most significance in our audit of the 
financial report of the current period. These matters were addressed in the context of our audit of the financial report as a 
whole, and in forming our opinion thereon, and we do not provide a separate opinion on these matters.

Responsibilities of Directors for the Financial Report

The directors of the Company are responsible for the preparation of the financial report that gives a true and fair view in 
accordance with Australian Accounting Standards and the Corporations Act 2001 and for such internal control as the
23directors determine is necessary to enable the preparation of the financial report that gives a true and fair view and is free 
from material misstatement, whether due to fraud or error.

In preparing the financial report, the directors are responsible for assessing the the Company's ability to continue as a going 
concern, disclosing, as applicable, matters related to going concern and using the going concern basis of accounting unless 
the directors either intend to liquidate the Company or to cease operations, or have no realistic alternative but to do so.

Auditor's Responsibilities for the Audit of the Financial Report

Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free from material 
misstatement, whether due to fraud or error, and to issue an auditor's report that includes our opinion. Reasonable assurance 
is a high level of assurance, but is not a guarantee that an audit conducted in accordance with Australian Auditing Standards 
will always detect a material misstatement when it exists. Misstatements can arise from fraud or error and are considered 
material if, individually or in the aggregate, they could reasonably be expected to influence the economic decisions of users 
taken on the basis of the financial report.

Independent audit report to the members of Tenpin Bowling Australia LTD

As part of an audit in accordance with Australian Auditing Standards, we exercise professional judgement and maintain 
professional scepticism throughout the audit. We also:

+ Identify and assess the risks of material misstatement of the financial report, whether due to fraud or error, design and 
perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and appropriate to 
provide a basis for our opinion. The risk of not detecting a material misstatement resulting from fraud is higher than for 
one resulting, from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the 
override of internal control.

+ Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are 
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the 
Company’s internal control.

+ Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and related 
disclosures made by Company.

+ Conclude on the appropriateness of directors’ use of the going concern basis of accounting and based, on the audit 
evidence obtained, whether a material uncertainty exists related to events or conditions that may cast significant 
doubt on the Company’s ability to continue as a going concern. If we conclude that a material uncertainty exists, we 
are required to draw attention in our auditor’s report to the related disclosures in the financial report or, if such 
disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up to the 
31 December 2016 of our auditor’s report. However, future events or conditions may cause the Company to cease to 
continue as a going concern.

+ Evaluate the overall presentation, structure and content of the financial report, including the disclosures, and whether 
the financial report represents the underlying transactions and events in a manner that achieves fair presentation.

We communicate with those charged with governance regarding, among other matters, the planned scope and timing of the 
audit and significant audit findings, including any significant deficiencies in internal control that we identify during our audit.

Jason O'Connor B Com CPA
Registered Company Auditor (No. 353931)

Dated this Second day of May 2017.

Jason O'Connor B.Com CPA

PO Box 3361 Warner Qld 4500

Mobile: 0402 327773

Office: 07 3040 5320

Email: auditor@joconnorptyltd.com.au

Web: www.joconnorptyltd.com.au
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