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We are pleased to present this annual report on behalf of the Board and 
staff of Tenpin Bowling Australia (TBA).  2014 was undoubtedly a 
challenging year in many ways but also saw some significant decisions and 
agreements made with key stakeholders that will pave the way for the 
sport to prosper in years to come.    

Midway through 2014 and nearing the halfway point of our 3 year strategic 
plan, it became clear that a fundamental review of the role of TBA and how 
the organisation should be funded was required.  With two consecutive 
years of double digit decline in membership (despite numerous attempts to 
curb the decline such as investing in membership officers), it was clear that 
TBA needed to find a better way or rapidly face morphing into a compliance 
organisation that merely measures lanes and upholds the rules of the sport.    

1. Membership Growth & Development

2. Grow Sport Participation through Strong 
Collaboration with Industry

3. Create World Class Athletes & Coaches Through 
Outstanding High Performance Programs 

4. Raise the Profile of the Sport to the General Public

2013-2015 STRATEGIC PRIORITIES

James Taafe - Chairman

Cara Honeychurch - CEO

The seed for this review process was planted in 2013 when TBA undertook 
comprehensive independent market research to examine barriers and 
motivation for participation and the role of membership.  This research 
provided both TBA and the industry with much needed data across a wide 
array of topics and as a result of the project, TBA and the proprietor groups, 
Australian Bowling Proprietors Association (ABPA) and AMF Bowling 
commenced work on 2 major projects:

1.  Industry alignment & commitment to adequately resource 
the National Sporting Organisation

2.  Engage children through the development of a junior 
participation program 

After much discussion the major issue that AMF, ABPA and TBA were able 
to reach agreement on was that fundamentally those that play the sport in 
an organised manner through league and/or tournaments should be 
required to contribute to the sport.  It was clear that from the number of 
alternatives that TBA presented to members in recent years, regardless of 
price or benefits offered, given a choice a large percentage of bowler's will 
simply opt not to contribute financially through membership.  

If TBA is to seriously pursue its other strategic priorities particularly growth 
in participation, a more sustainable revenue generation system had to be 
found to allow TBA to focus on delivering sport outcomes rather than 
revenue generation.  Whilst not without some teething problems, the new 
membership model for 2015 recognises that all centres and regions have 
different situations and challenges, and offers multiple options for bowling 
centres to nominate the most suitable option for their bowlers to 
contribute to the sport.     
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Operational Results 

TBA posted a small surplus for the year of $3,716.  
Whilst membership numbers declined by 3,266 to 
19,531 (14%) total membership revenue increased 
marginally due to a modest increase in price.   

Whilst total revenue was $264K less than 2013, this was 
largely due to Australia hosting the Asian Seniors 
Championship in 2013.  Given the decline in 
membership and the inflationary impact on operating 
costs we continue to demonstrate our ability to 
competently manage our finances.  

Sport Participation and Inclusion

A key focus area for growth in participation has been to 
increase the participation and engagement of people 
with a disability.  In 2014 TBA successfully introduced 
the “Bowling 101” program into a number of centres in 
Victoria and New South Wales.  Bowling 101 is a highly 
flexible 8 week program aimed at brand new bowlers 
and teaches the fundamentals of the sport finishing off 
with an introduction to a league bowling session to 
assist those who enjoyed the program to transition.

The key learning we have taken from the roll-out of the 
Bowling 101 program is that you can only deliver 
programs if you have instructors to deliver them.  
Therefore the implementation of the new USBC level 1 
program which can be completed online has been an 
important area of focus in 2014 in order to increase our 
capacity to expand the Bowling 101 program.    

This is particularly important as we head into 2015 and 
prepare to be part of the new Sporting Schools 
Program.  One of 34 sports, tenpin bowling will 
potentially be offered to primary school aged children 
all over the country as part of the government's 
initiative to get more children playing sport.  TBA will 
also be partnering with ABPA and AMF in 2015 to 
develop and pilot a new in centre junior participation 
program similar in concept to Auskick or Aussie Hoops 
to complement the Sporting Schools program.   

Our other efforts to increase participation in the area of 
inclusion have been focused on partnering yet again 
with Australian Disability Tenpin to run the National 
Disabilities Championship.  The tournament was hosted 
in Hobart and continues to go from strength to strength 
with 2014 producing another year of record entrants.   
With 388 participants (10% growth), 1,657 entries plus 
a 3 day extension in the length of the event, it is truly 
exciting to see the growth in this Championship and 
provide pathways for people with a disability to 
compete.       

2014 19,531

2013 22,797

2012 24,257

2011 24,458

2010 15,265

YEAR NUMBER OF MEMBERS

The other significant change in 2014 was the 
introduction of our new coaching programs.  
Recognising the critical importance of improving our 
coach education programs in order to meet 
participation objectives, after considerable 
investigation TBA determined the most appropriate 
alternative was to collaborate with the United States 
Bowling Congress (USBC) to introduce their 
internationally recognised and acclaimed suite of 
programs.  Given the limited capacity of our sport at 
both the NSO and State Sporting Organisation (SSO) 
levels, a critical missing element in our coaching 
framework was the option for online accreditation.  
This has now been addressed with the new USBC level 
1, which can be completed either online or through 
traditional face to face delivery.  

Meaningful change is never without pain and whilst 
TBA wholeheartedly believes that the new coaching 
programs are amongst the best available anywhere in 
the world, the transition process for existing coaches 
was met with some resistance resulting in some loss of 
existing coaches.  Whilst the reduction in the number of 
accredited coaches is unfortunate, the feedback from 
those who have transitioned across or completed the 
programs as new coaches has been outstanding.  With 
the exciting opportunities that are coming in 2015 with 
the new Sporting Schools Program, we are confident 
that coach numbers will grow substantially in 2015.  

TBA has also continued its strong focus and 
commitment to improved corporate governance 
through compliance and implementation of all relevant 
Australian Sports Commission (ASC) Mandatory 
Governance Principles.  Our commitment to Board 
gender diversity is clear with three female directors 
(43%) and with 4 active Board committees (a) Finance, 
Risk and Audit, b) Governance and Remuneration, c) 
Grants and d) High Performance); this has allowed the 
Board to remain strategic in its focus at Board 
meetings.  

CHAIRMAN AND 
CHIEF EXECUTIVE OFFICER’S REPORT



5

Operational Results 

TBA posted a small surplus for the year of $3,716.  
Whilst membership numbers declined by 3,266 to 
19,531 (14%) total membership revenue increased 
marginally due to a modest increase in price.   

Whilst total revenue was $264K less than 2013, this was 
largely due to Australia hosting the Asian Seniors 
Championship in 2013.  Given the decline in 
membership and the inflationary impact on operating 
costs we continue to demonstrate our ability to 
competently manage our finances.  

Sport Participation and Inclusion

A key focus area for growth in participation has been to 
increase the participation and engagement of people 
with a disability.  In 2014 TBA successfully introduced 
the “Bowling 101” program into a number of centres in 
Victoria and New South Wales.  Bowling 101 is a highly 
flexible 8 week program aimed at brand new bowlers 
and teaches the fundamentals of the sport finishing off 
with an introduction to a league bowling session to 
assist those who enjoyed the program to transition.

The key learning we have taken from the roll-out of the 
Bowling 101 program is that you can only deliver 
programs if you have instructors to deliver them.  
Therefore the implementation of the new USBC level 1 
program which can be completed online has been an 
important area of focus in 2014 in order to increase our 
capacity to expand the Bowling 101 program.    

This is particularly important as we head into 2015 and 
prepare to be part of the new Sporting Schools 
Program.  One of 34 sports, tenpin bowling will 
potentially be offered to primary school aged children 
all over the country as part of the government's 
initiative to get more children playing sport.  TBA will 
also be partnering with ABPA and AMF in 2015 to 
develop and pilot a new in centre junior participation 
program similar in concept to Auskick or Aussie Hoops 
to complement the Sporting Schools program.   

Our other efforts to increase participation in the area of 
inclusion have been focused on partnering yet again 
with Australian Disability Tenpin to run the National 
Disabilities Championship.  The tournament was hosted 
in Hobart and continues to go from strength to strength 
with 2014 producing another year of record entrants.   
With 388 participants (10% growth), 1,657 entries plus 
a 3 day extension in the length of the event, it is truly 
exciting to see the growth in this Championship and 
provide pathways for people with a disability to 
compete.       

2014 19,531

2013 22,797

2012 24,257

2011 24,458

2010 15,265

YEAR NUMBER OF MEMBERS

The other significant change in 2014 was the 
introduction of our new coaching programs.  
Recognising the critical importance of improving our 
coach education programs in order to meet 
participation objectives, after considerable 
investigation TBA determined the most appropriate 
alternative was to collaborate with the United States 
Bowling Congress (USBC) to introduce their 
internationally recognised and acclaimed suite of 
programs.  Given the limited capacity of our sport at 
both the NSO and State Sporting Organisation (SSO) 
levels, a critical missing element in our coaching 
framework was the option for online accreditation.  
This has now been addressed with the new USBC level 
1, which can be completed either online or through 
traditional face to face delivery.  

Meaningful change is never without pain and whilst 
TBA wholeheartedly believes that the new coaching 
programs are amongst the best available anywhere in 
the world, the transition process for existing coaches 
was met with some resistance resulting in some loss of 
existing coaches.  Whilst the reduction in the number of 
accredited coaches is unfortunate, the feedback from 
those who have transitioned across or completed the 
programs as new coaches has been outstanding.  With 
the exciting opportunities that are coming in 2015 with 
the new Sporting Schools Program, we are confident 
that coach numbers will grow substantially in 2015.  

TBA has also continued its strong focus and 
commitment to improved corporate governance 
through compliance and implementation of all relevant 
Australian Sports Commission (ASC) Mandatory 
Governance Principles.  Our commitment to Board 
gender diversity is clear with three female directors 
(43%) and with 4 active Board committees (a) Finance, 
Risk and Audit, b) Governance and Remuneration, c) 
Grants and d) High Performance); this has allowed the 
Board to remain strategic in its focus at Board 
meetings.  

CHAIRMAN AND 
CHIEF EXECUTIVE OFFICER’S REPORT
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High Performance

Our High Performance athletes gave us much to 
celebrate in 2014.  In his first full year as National 
Coach, Andrew Frawley led several of our National 
teams to success on the international stage.  Our men's 
team won 3 gold medals at the World Championships in 
Abu Dhabi finishing 7th on the medal tally but winning 
the most medals of any country bar Korea and the 
United States.  Medals came in Singles (Sam Cooley), 
Trios (Jason Belmonte, Sam Cooley and David Porto) 
and Teams (David Porto, Jayden Leming, Brendan 
Meads, Sam Cooley, Paul White and Jason Belmonte).  

Earlier in the year our Asian Schools athletes performed 
admirably in Jakarta finishing 4th on the overall medal 
tally  with 1 Gold in the Boys Team event (Adam 
Svensson, Michael Murray, Jayden Leming and Sean 
Bowling) and 3 Silver medals in Boys and Girls All Events 
(Adam Svensson and Katey Furze) and Boys Masters 
(Adam Svensson). 

But undoubtedly the highlight for the year was Jason 
Belmonte's dominance on the PBA tour winning the 
2014 Player of the Year for the second consecutive year 
– only the 6th time this has occurred in PBA history.  
Belmonte won two major championships throughout 
the year; the PBA Tournament of Champions and USBC 
Masters.  And with Jason's start to 2015 where he 
captured back to back major championships, he is well 
in contention to take out the Player of the Year title 
once again.  
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our Sport Partnership Manager Kim Williams for her 
ongoing support and ability to provide guidance across 
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on several key initiatives particularly to grow junior 
participation.       
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Ian Nicholls, John Johnson and Bill Robbie.  These 
championships require countless hours of commitment 
from these dedicated people who volunteer their 
services year after year.  Special thanks to our 
webmaster Ian Nicholls who after more than 40 years 
involvement in the sport has decided to retire.  A 
sincere thank you Ian for the incredible contribution 
you have made through bringing live scores into 
thousands of households across Australia and the rest 
of the world.  
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collaboratively towards a shared vision.    

To our various operational sub-committees a sincere 
thank you.  These committees are responsible for 
overseeing many aspects of our sport such as upholding 
and amending the rules of our sport, ensuring 
compliance with lane conditions at our ranked events, 
the alignment of our Disabilities Championships and 
ensuring the heroes of our sport both on and off the 
lanes and duly acknowledged.  

Finally to all our coaches, managers, tournament 
directors and other volunteers that are associated with 
National, State and Local events - a sincere thank you.  
The sport would simply not exist without the key 
services you provide at all levels of the sport.   Your 
commitment and effort is what truly drives and 
influences the future direction of our sport.  Thank you 
for being involved and making a difference to the sport 
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It has been another 
significant year for 
the Australian 
Sports Commission 
and the sports 
network as we 
continue working 
together to 
encourage all 
Australians to 
experience the joy 
of sport.

The sporting field is 
where friendships are formed, life skills are 
learned and heroes are made — and this is 
why in 2013–14 the Australian Government 
invested almost $120 million in our national 
sporting organisations despite a challenging 
economic environment.  

In the past year the ASC has worked with 
sports to reform their governance structures 
and develop strategic and commercial 
capabilities. The ASC is determined to create 
better businesses — ones that will thrive in 
the years ahead — and we are leading the 
way with a lean and agile operating model and 
ongoing commitment to our own good 
governance.

One of the highlights of 2013–14 was the 
Australian Government's announcement of 
the Sporting Schools program. This $100 
million program, which builds upon the 
successful Active After-school Communities 
program, will commence in 2015 and reach 
more than 850,000 children. It will allow the 
sports to boost their participation numbers 
and is a significant endorsement of the 
importance of community sport to the 
Government. 

Other highlights in 2013–14 have included:

n Community Coaching General 
Principles
— a free online training course that 
provides coaches with the basic skills 
they need. 

n Grants programs 
— a number of national grant programs 
were delivered to improve the 
participation of people from under-
represented groups.  

The ASC also continues to pursue success on 
the world stage — both in Olympic and non-
Olympic sports — to deliver Australians the 
exceptional performances they crave.  

There have been few periods in Australia's 
sporting history filled with so much activity or 
promise, and on behalf of the ASC I thank you 
for your hard work and support. You continue 
to prove your capacity to succeed in an ever-
changing sporting landscape, and I look 
forward to working with you in the future.

John Wylie AM
Chair
Australian Sports Commission 

AUSTRALIAN SPORTS COMMISSION 
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MEN’S WINNING TEAMS WOMEN’S WINNING TEAMS

1963 NA
1964 NA
1965 New South Wales
1966 Queensland 
1967 Victoria 
1968 New South Wales
1969 New South Wales 
1970 New South Wales 
1971 New South Wales
1972 New South Wales 
1973 Victoria 
1974 South Australia
1975 South Australia 
1976 Victoria 
1977 Victoria
1978 Victoria 
1979 New South Wales 
1980 Victoria
1981 Queensland 
1982 South Australia 
1983 New South Wales
1984 New South Wales 
1985 New South Wales 
1986 New South Wales
1987 Queensland 
1988 South Australia 
1989 Queensland
1990 Queensland 
1991 New South Wales 
1992 New South Wales
1993 New South Wales 
1994 New South Wales 
1995 Victoria
1996 New South Wales 
1997 New South Wales 
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NATIONAL CHAMPIONSHIP HISTORY WALTER RACHUIG WINNING TEAMS

TBA DISABILITIES CHAMPIONSHIP HISTORY
Teams Doubles Singles Total
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2009 70 140 166 71 797 157 2,439

2010

2011

2012

2013

2014

2007 58 124 159 81 720 166 2,130

2006 48 98 111 62 561 139 1,734

Year Mixed
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63
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334

398

148

127

180

505

518
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149

221

417

499
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63

128

268

242

861

718

1,061

2,697

2,971

170

133

199

370

390

2,580

2,154

3,183

8,091

8,913

Mixed Male Female Entries Bowlers Games

AUSTRALIAN NATIONAL CHAMPIONSHIP RECORD OF ENTRIES

 Teams Doubles Singles Total

Year Male Male MaleFemale Female FemaleMixed Mixed Entries Bowlers Games
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2009

2010
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46

71

25

36

36

34
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290
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128
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93

397
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261

342
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2,822

452

624

11,868

15,323
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2005 70 46 38 216 132 61 473 279 2,340 573 12,674

2004 63 46 56 190 152 72 475 328 2,456 576 12,833
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2002 57 46 26 171 139 58 420 300 2,101 460 11,345

2001 69 56 22 188 140 74 456 136 2,131 513 12,479
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28

53

60

188
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131
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548
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380
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2004 66 44 50 221 141 114 797 486 3,035 504 13,536
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11,659

12,844
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DIRECTOR’S REPORT

The directors present their report, together with the 
financial statements, on the company, Tenpin Bowling 
Australia Limited (TBA) for the year ended 31 December 
2014.

Directors
The following persons were directors of the company 
during the whole of the financial year and up to the 
date of this report, unless otherwise stated:

n James Taafe

n Jessica Ryan

n John Coxon

n Trevor Thiele

n Edi De Pellegrin (appointed 2 May 2014)

n Matthew Whitten (appointed 24 May 2014)

n Kate Gillis (appointed 8 November 2014)

n Bruce Morris (resigned 28th April 2014)

n Michael Seymour (resigned 24 August 2014)

n Dennis Rigney (replaced 24 May 2014)

n Lee Chadwick (resigned 14 August 2014)

Objectives
The objectives of the company and areas of strategic 
priority are:

1. Membership Growth and Development

2. Grow Sport Participation through Strong 
Collaboration with Industry 

3. Create World Class Athletes & Coaches Through 
Outstanding High Performance Programs 

4. Raise the Profile of the Sport

Strategy for achieving the objectives
Objective 1: Membership Growth and 
Development

n Continue to grow TBA membership benefit suite 
to provide compelling reasons to join TBA

n Partner with State and Local Associations to 
increase services to league bowlers at the local 
level 

n Conduct a complete review of TBA's federated 
structure to determine the most effective way to 
develop, grow and meet the objectives of the 
sport

Objective 2: Grow Sport Participation through 
strong collaboration with Industry

n Develop and implement an 8 week introductory 
bowling program  - “Bowling 101” to introduce 
new participants to the sport of tenpin bowling

n Develop and implement an “Instructor Course” 
targeted at centre staff, carers & others in the 
community who run 'Bowling 101” or similar 
introductory coaching programs    

n Restructure coach (level 1 and 2) and manager 
accreditation programs to ensure TBA is 
providing high quality, flexible and inclusive 
coaching and officiating programs  

n Develop and implement an employee induction 
program to educate new bowling centre 
employees about the sport and the role of TBA

Objective 3: Create World Class Athletes & 
Coaches through Outstanding High Performance 
Programs

n Develop and define the pathways for 
progression for coaches and officials from entry 
level through to State, National and 
International levels 

n Strengthen and support the pathway for 
athletes from grass roots to international level 
through further development of the State Based 
Training Program and National Training Squad

Objective 4: Raise the Profile of the Sport
n To grow the profile of the sport through strong 

engagement with members, commercial 
partners, media and sponsors 

n Develop and implement a comprehensive 
sponsorship, media and communications plan

Principal activities
The principal activities of the company during the 
course of the year were to manage the sport of Tenpin 
Bowling in Australia.  This includes:

1. Maintain and enforce the rules of the sport as 
governed by World Bowling

2. Develop and administer coaching programs

3. Ensure bowling centres conform with the technical 
requirements of the sport as governed by World 
Bowling

4. Conduct National Championships that cater for 
bowlers of all abilities for juniors, youth, adult, 
senior and bowlers with a disability

5. Select national teams to represent Australia at both 
World Championship and other international events

6. Promote the sport through partnerships with 
proprietors, sponsors and the media 

During the financial year our achievements included:

n Following on from the recommendations from 
the 2013 National Research Project, TBA in 
conjunction with the industry successfully 
negotiated an alternative membership funding 

model for 2015. Supported by almost 90% of the 
industry, this change will not only ensure a 
better resourced National Sporting Organisation, 
but will allow TBA, State and Local Associations 
to focus on the delivery of sport outcomes 
moving forward. Furthermore new partnerships 
with SportsPass and Simpler Technology are 
expected to deliver additional benefits to TBA 
members in 2015.       

n Successful implementation of a new funding 
model for State and Local Associations to ensure 
that TBA's resources are invested in ways that 
support the strategic plans of the sport. 

n A consistent and dedicated commitment to 
improved corporate governance through 
rigorous review and implementation of all 
relevant Australian Sports Commission (ASC) 
Mandatory Principles.  This included a Board 
self-assessment process facilitated by the ASC to 
identify further opportunities for improvement.  

n With Board gender diversity an important area 
of focus across sport and corporate Australia, 
TBA has achieved excellent gender balance with 
three female directors (43%) and a female CEO.  
Our 4 Board committees – Finance, Risk and 
Audit; Governance; Grants and High 
Performance have been active and have allowed 
the Board to contribute significantly to the 
achievements of the organisation outside the 
Boardroom whilst ensuring Board meetings 
remain largely strategic in focus.  

n In conjunction with Australian Disability Tenpin, 
TBA successfully hosted the second joint 
National Disability Championship in Hobart with 
a record number of entries and 390 participants.    

n Successful implementation of the internationally 
recognised USBC coach education system with 3 
levels of education on offer that caters for basic 
instructors through to elite level coaches.  With 
level 1 delivered online, the new accreditation 
structure provides greater flexibility for 
participants and will allow TBA to grow the 
number instructors and coaches.  This will be 
critical as TBA embarks on ambitious plans to 
expand our Bowling 101 participation program 
in the disability sector.    

n Tenpin bowling was selected by the ASC as one 
of 34 sports to be involved in the Sporting 
Schools Program, a government initiative to get 
more children active and playing sport.  This will 
provide TBA with the opportunity to promote 
the sport to primary school aged children and 
potentially engage them in other more 
traditional opportunities such as in centre junior 
participation programs and league.

n Australia won 13 medals at international 
championship events including 3 Bronze at the 
Men's World Championship placing Australia 7th 
on the overall medal tally and winning the 3rd 
highest number of medals of any country behind 
only the USA and Korea.  Our younger athletes 
won 3 Silver medals at the Asian Schools 
Championship whilst our senior athletes won 4 
Gold and 3 Silver at the Asian Senior 
Championships.  Furthermore Jason Belmonte 
was named PBA Player of the Year for the 
second consecutive year winning 2 professional 
titles including the PBA Tournament of 
Champions
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Meetings of directors

The number of meetings of the company's Board of Directors held during the year ended 31 December 2014, and the number 
of meetings attended by each director was:

Held: represents the number of meetings held during the time the director held office or was a member of the relevant 
committee.

Contributions on winding up

The company is limited by Guarantee. Each National Voting Delegate undertakes to contribute to the company's property, if 
the company is wound up while the person is a National Voting Delegate or within one year after the person ceases to be 
National Voting Delegate, for the payment of the company's debt and liabilities contracted before the person ceases to be a 
National Voting Delegate and of the costs, charges and expenses of winding up and for the adjustment of the rights of the 
contributors amongst themselves, such amount as may be required not exceeding $10.00.

Auditor's independence declaration

A copy of the auditor's independence declaration as required under section 307C of the Corporations Act 2001 is set out on 
the following page.

This report is made in accordance with a resolution of directors, pursuant to section 298(2)(a) of the Corporations Act 2001.

 

On behalf of the directors

Chairperson

Chief Executive Officer

Dated this 15th day of April 2015.

Name of Director Number of Meetings  Number of    
  Attended Meetings Held

James Taafe 4 4 

John Coxon 4 4 

Bruce Morris 1 1

Michael Seymour 0 2

Dennis Rigney 2 2

Matthew Whitten 2 2

Jessica Ryan 3 4

Trevor Thiele 4 4

Lee Chadwick 2 2

Edi De Pellegrin 3 3

Kate Gillis 1 1

DIRECTOR’S REPORT INFORMATION ON THE DIRECTORS

Title: Non-Executive Director
Qualifications: Qualified Electrician
Experience and expertise: John has over 30 years' experience in leadership roles on various 

committees within tenpin bowling at local, state and national level. John 
joined the Board of TBA in 1998 and was Chairman from June 2007 to 
May 2009.

Special responsibilities: Bowlers representative 
  Rules and Ethic Committee Convener
  National Ranking System Administrator 
  National Tournament Director
  Member High Performance Committee

Qualifications & Experience

Title: Non-Executive Director – Vice Chairman
Qualifications: Bachelor of Psychology and Management/Marketing
Experience and expertise: Jessica has experience as a Service Delivery Manager with exposure to 

various sectors in the IT industry including mining, telecommunications 
and energy focusing on continual service improvement and cost 
reduction.  Jessica is a current director of NSWTBA. 

Special responsibilities: Bowlers representative
  Member of Grants Committee (Chair)
  Member High Performance Committee

Qualifications & Experience

Title: Non-Executive Chairman
Qualifications: Diploma of Business specialising in Accounting: CPA
Experience and expertise: James has over 30 years' experience as a Financial Controller and is 

currently employed as the CAO for Wesley College Melbourne. James is 
currently a director of VicTenpins and State Team Manager and has 
previously been President and Treasurer.  James joined the Board of TBA 
in September 2008 and was elected Chairman in May 2010.

Special responsibilities:  Bowlers representative 
  Member of Finance, Risk and Audit Committee
   Member of Governance and Remuneration Committee
   Member of Grants Committee

Qualifications & Experience

John Coxon

James Taafe

Jessica Ryan

Title: Non-Executive Director
Qualifications: BA (Accounting), ACA
Experience and expertise: Trevor has over 30 years' experience in senior finance and 

administration roles in medium and large ASX listed companies 
including positions as Chief Financial Officer and Company Secretary.  
He also has commercial, financial and treasury roles with both listed and 
private companies within various industries. Trevor also is a member of 
other Boards including Tenpin SA, Port Adelaide Football Club and YMCA 
(SA).

Special responsibilities: Member of Finance, Risk and Audit Committee (Chair)
   Member of Governance and Remuneration Committee (Chair)
  Member of Grants Committee
  Board appointed director

Qualifications & Experience
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  Member High Performance Committee

Qualifications & Experience

Title: Non-Executive Chairman
Qualifications: Diploma of Business specialising in Accounting: CPA
Experience and expertise: James has over 30 years' experience as a Financial Controller and is 

currently employed as the CAO for Wesley College Melbourne. James is 
currently a director of VicTenpins and State Team Manager and has 
previously been President and Treasurer.  James joined the Board of TBA 
in September 2008 and was elected Chairman in May 2010.

Special responsibilities:  Bowlers representative 
  Member of Finance, Risk and Audit Committee
   Member of Governance and Remuneration Committee
   Member of Grants Committee

Qualifications & Experience

John Coxon

James Taafe

Jessica Ryan

Title: Non-Executive Director
Qualifications: BA (Accounting), ACA
Experience and expertise: Trevor has over 30 years' experience in senior finance and 

administration roles in medium and large ASX listed companies 
including positions as Chief Financial Officer and Company Secretary.  
He also has commercial, financial and treasury roles with both listed and 
private companies within various industries. Trevor also is a member of 
other Boards including Tenpin SA, Port Adelaide Football Club and YMCA 
(SA).

Special responsibilities: Member of Finance, Risk and Audit Committee (Chair)
   Member of Governance and Remuneration Committee (Chair)
  Member of Grants Committee
  Board appointed director

Qualifications & Experience
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Title: Non-Executive Director
Qualifications: Diploma of Art and Design specializing in Industrial Design
  Registered Building Practitioner since 2009
  Certificate III in OH&S
Experience and expertise: Edi is co-owner and director of Wyncity Bowl and Entertainment and 

has been a bowling centre proprietor since 2000.  A previous TBA 
Director in 2009, Edi holds a number of leadership positions within the 
industry and local community including the positions of President of 
ABPA and Goldpin Victoria and Chairperson of the Wyndham Tourism 
Association.

Special responsibilities: ABPA Nominee
  Member High Performance Committee

Title: Non-Executive Director
Qualifications: Bachelor of Commerce, majoring in Marketing 
Experience and expertise: Kate is General Manager Sales and Marketing at AMF Bowling Centres 

Australia with extensive experience within Australia and overseas as a 
Marketing Executive for leading global brands including Gloria Jeans 
Coffees, Pandora Jewellery and Waterford Crystal.  Kate has an 
accomplished track record for clear commercial strategic planning and 
execution. Kate’s experience extends to Leadership teams and cross-
functional project groups involved with broader business issues.

Special responsibilities: AMF Nominee

Qualifications & Experience

Qualifications & Experience

Edi De Pellegrin

INFORMATION ON THE DIRECTORS

Title: Non-Executive Director
Qualifications: Diploma of Business - Manchester Business School
  MBA – Deakin University

Harvard Business School - Leadership development
Experience and expertise: Lee is the Chief Executive Officer of AMF appointed September 2012.  

Previous experience has been in management roles in the retail industry 
both in Australia and UK.  Lee has a proven track record of nurturing 
individuals and large teams to personal and commercial success. He is 
highly recognized for significantly improving the health of business no 
matter their starting point.

Special responsibilities: AMF Nominee 
  Member of Governance and Remuneration Committee

Qualifications & Experience

Lee Chadwick

Title:  Non-Executive Director  
Experience and expertise: Bruce has over 30 years' experience in the Tenpin Bowling industry 

including 4 years as a bowling proprietor.  Bruce has over 20 years' 
management experience across a range of businesses.  Bruce joined the 
Board of TBA in May 2008

Special responsibilities: APBA Nominee
  Member of Grants Committee

Qualifications & Experience

Bruce Morris

Title:  Non-Executive Director
Experience and expertise:  Dennis was a member of US Navy serving in the Persian Gulf and 

Somalia until 1997.  Dennis has extensive experience in marketing and 
sales and developed an Occupation Health and Safety supply company.  
Dennis has served as President of NSWTBA, has been involved in 
operating and developing bowling centres within NSW, and is an 
experienced level 2 coach serving as assistant national coach on several 
occasions and coaching and training NSW teams. 

Special responsibilities:  Bowlers representative
  Member High Performance Committee (Chair)

Qualifications & Experience

Dennis Rigney

Title: Non-Executive Director
Qualifications: Advanced Diploma of Business (Accounting)
Experience and expertise: Michael had over 36 years within the Department of Defence and over 

40 years bowling experience. Michael has been Manager and Coach to 
State and National teams and was previously Chairman of the Board 
2006 – 2007. Michael was again elected to the Board in May 2011 and 
Vice Chairman until May 2012.

Special responsibilities: 2nd Vice President – World Tenpin Bowling Association; Vice President - 
Asian Bowling Federation 

  Board appointed director

Qualifications & Experience

Michael Seymour

Title:  Non-Executive Director
Qualifications:  Associate Diploma Business (Accounting)
Experience and expertise: Matthew has held many operational roles within the tenpin bowling 

industry having worked for AMF Bowling for 24 years.  Matthew is the 
current Vice President of NSWTBA and a former director of the  Greater 
Sydney Tenpin Bowing Association Board thus having had involvement 
in industry plus holding Local, State and National board positions.  

Special responsibilities:  Bowlers representative
  Member of Grants Committee
  Member of Governance and Remuneration Committee
  Member of Hall of Fame Committee

Qualifications & Experience

Matthew Whitten

WESTERN AUSTRALIATASMANIA SOUTH AUSTRALIA A.C.T

VICTORIANEW SOUTH WALESNORTHERN TERRITORYQUEENSLAND

Kate Gillis
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AUDITOR'S INDEPENDENCE DECLARATION

UNDER SECTION 307C OF THE CORPORATIONS ACT 2001

TO THE DIRECTORS OF TENPIN BOWLING AUSTRALIA LTD

I declare that, to the best of my knowledge and belief, during the year ended 31 December 2014 there have been

i.  no contraventions of the auditor independence requirements as set out in the Corporations Act 2001 in relation to the 
audit; and

ii.  no contraventions of any applicable code of professional conduct in relation to the audit.

Jason O'Connor B Com CPA

Registered Company Auditor (No. 353931)

Liability limited by a scheme approved under Professional Standards Legislation

Dated this 20th day of April 2015.

Jason O'Connor B.Com CPA

P.O. Box 5480

BRENDALE DC QLD 4500

Mobile: 0402 327773

Office: 07 3040 5320

Email: auditor@joconnorptyltd.com.au

Web: www.joconnorptyltd.com.au

 
 

 2014   2013  

     $   $  

    INCOME 
   Australian Sports Commission grants 
 

320,250 397,350 

Centre fees 
 

75,765 109,316 

Coaching and accreditation fees 
 

36,656 26,836 

Interest received 
 

20,094 18,853 

Other income 
 

37,892 24,332 

Sports registration fees received 
 

603,777 596,205 

Tournament income 
 

492,244 677,764 

Total Income   1,586,678 1,850,656 

    EXPENDITURE 
   Administration and office overheads 
 

77,499 106,691 

Coaching expenses 
 

52,958 36,103 

Communications 
 

11,249 12,993 

Disabilities expenditure 
 

30,640 47,480 

Employee entitlements 
 

570,310 542,123 

Governance and meetings 
 

19,007 33,125 

Insurance 
 

43,597 38,946 

Membership costs 
 

224,284 245,700 

Occupancy costs 
 

37,386 36,090 

Tournament expenses 
 

516,032 746,891 

Total Expenditure   1,582,962 1,846,142 

    Surplus before income tax expense   3,716 4,514 

Income tax expense 1.e - - 

    Surplus after income tax expense for the year attributable to 
the members.   3,716 4,514 

Other comprehensive income for the year, net of tax   - - 

    Total comprehensive income for the year attributable to the 
members.   3,716 4,514 

 

STATEMENT OF COMPREHENSIVE INCOME
FOR THE YEAR ENDED 31 DECEMBER 2014
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STATEMENT OF FINANCIAL POSITION 

AS AT 31 DECEMBER 2014

 
 

 2014   2013  

  Note   $   $  

    CURRENT ASSETS 
   Cash and cash equivalents 
 

568,605 677,136 

Accounts receivable 
 

9,059 93,115 

Prepayments 
 

26,032 12,459 

Total Current Assets   603,696 782,710 

    TOTAL ASSETS   603,696 782,710 

    CURRENT LIABILITIES 
   Accounts payable 
 

35,473 45,423 

Other payables 
 

27,254 53,842 

Income received in advance 3 198,144 354,992 

Provision for employee entitlements 
 

30,267 25,011 

Total Current Liabilities   291,138 479,268 

    NON CURRENT LIABILITIES 
   Provision for employee entitlements 
 

23,200 17,800 

Total Non-Current Liabilities   23,200 17,800 

    TOTAL LIABILITIES   314,338 497,068 

    NET ASSETS   289,358 285,642 

    EQUITY  
   Accumulated Surplus 7 289,358 285,642 

TOTAL EQUITY   289,358 285,642 

 

STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 31 DECEMBER 2014

STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 31 DECEMBER 2014

 
 

 Accumulated  
 

  
 Surplus   Total  

     $   $  

    

    Opening balance 1 January 2013 
 

281,128 281,128 

Plus surplus for the year    4,514 4,514 

  
285,642 285,642 

Other comprehensive income for the year, net of tax   - - 

Closing Balance 31 December 2013   285,642 285,642 

    Opening balance 1 January 2014 
 

285,642 285,642 

Plus surplus for the year    3,716 3,716 

    289,358 289,358 

Other comprehensive income for the year, net of tax   - - 

Closing Balance 31 December 2014   289,358 289,358 

 

 
 

 2014   2013  

  Note  $   $  

    CASH FLOWS FROM OPERATING ACTIVITIES 
   Receipts from customers 
 

1,796,299 2,086,220 

Payments to suppliers and employees 
 

(1,924,924) (2,095,536) 

Interest received   20,094 18,853 

Net cash provided (used) by operating activities 4 (108,531) 9,537 

    CASH FLOWS FROM INVESTING ACTIVITIES 
   Purchase of plant and equipment   - - 

Net cash (used) by investing activities   - - 

    CASH FLOWS FROM FINANCING ACTIVITIES 
   Proceeds from borrowings 
 

- - 

Repayment of borrowings   - - 

Net cash provided (used) by financing activities   - - 

    Net increase (decrease) in cash held 
 

(108,531) 9,537 

Cash at the beginning of the year    677,136 667,599 

Cash at the end of the year 4 568,605 677,136 

 



21

STATEMENT OF FINANCIAL POSITION 

AS AT 31 DECEMBER 2014

 
 

 2014   2013  

  Note   $   $  

    CURRENT ASSETS 
   Cash and cash equivalents 
 

568,605 677,136 

Accounts receivable 
 

9,059 93,115 

Prepayments 
 

26,032 12,459 

Total Current Assets   603,696 782,710 

    TOTAL ASSETS   603,696 782,710 

    CURRENT LIABILITIES 
   Accounts payable 
 

35,473 45,423 

Other payables 
 

27,254 53,842 

Income received in advance 3 198,144 354,992 

Provision for employee entitlements 
 

30,267 25,011 

Total Current Liabilities   291,138 479,268 

    NON CURRENT LIABILITIES 
   Provision for employee entitlements 
 

23,200 17,800 

Total Non-Current Liabilities   23,200 17,800 

    TOTAL LIABILITIES   314,338 497,068 

    NET ASSETS   289,358 285,642 

    EQUITY  
   Accumulated Surplus 7 289,358 285,642 

TOTAL EQUITY   289,358 285,642 

 

STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 31 DECEMBER 2014

STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 31 DECEMBER 2014

 
 

 Accumulated  
 

  
 Surplus   Total  

     $   $  

    

    Opening balance 1 January 2013 
 

281,128 281,128 

Plus surplus for the year    4,514 4,514 

  
285,642 285,642 

Other comprehensive income for the year, net of tax   - - 

Closing Balance 31 December 2013   285,642 285,642 

    Opening balance 1 January 2014 
 

285,642 285,642 

Plus surplus for the year    3,716 3,716 

    289,358 289,358 

Other comprehensive income for the year, net of tax   - - 

Closing Balance 31 December 2014   289,358 289,358 

 

 
 

 2014   2013  

  Note  $   $  

    CASH FLOWS FROM OPERATING ACTIVITIES 
   Receipts from customers 
 

1,796,299 2,086,220 

Payments to suppliers and employees 
 

(1,924,924) (2,095,536) 

Interest received   20,094 18,853 

Net cash provided (used) by operating activities 4 (108,531) 9,537 

    CASH FLOWS FROM INVESTING ACTIVITIES 
   Purchase of plant and equipment   - - 

Net cash (used) by investing activities   - - 

    CASH FLOWS FROM FINANCING ACTIVITIES 
   Proceeds from borrowings 
 

- - 

Repayment of borrowings   - - 

Net cash provided (used) by financing activities   - - 

    Net increase (decrease) in cash held 
 

(108,531) 9,537 

Cash at the beginning of the year    677,136 667,599 

Cash at the end of the year 4 568,605 677,136 

 



23

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2014

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2014

NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING 
POLICIES

This general purpose financial report has been 
prepared in accordance with Australian Accounting 
Standards - Reduced Disclosure Requirements and 
Interpretations issued by the Australian Accounting 
Standards Board ('AASB'), and the Corporations Act 
2001.

The financial report covers the company of Tenpin 
Bowling Australia Limited. Tenpin Bowling Australia 
Limited (the company) is an unlisted public company 
(nonprofit) – limited by guarantee, incorporated and 
domiciled in Australia.

Reporting Basis and Conventions 

The financial report has been prepared on an accruals 
basis and is based on historical costs and does not take 
into account changing money values or, except where 
stated, current valuations of non-current assets. Cost is 
based on the fair values of the consideration given in 
exchange for assets.

The following is a summary of the material accounting 
policies adopted by the company in the preparation of 
the financial report. The accounting policies have been 
consistently applied, unless otherwise stated.

New, Revised or Amending Accounting Standards and 
Interpretations Adopted

The company has adopted all of the new, revised or 
amending Accounting Standards and Interpretations 
issued by the Australian Accounting Standards Board 
('AASB') that are mandatory for the current reporting 
period.

The company has early adopted AASB 1053 'Application 
of Tiers of Australian Accounting Standards', AASB 
2010-2 'Amendments to Australian Accounting 
Standards arising from Reduced Disclosure 
Requirements' and later amending Standards, as 
relevant. No other new, revised or amending 
Accounting Standards or Interpretations that are not 
yet mandatory have been early adopted.

Any significant impact on the accounting policies of the 
company from the adoption of these Accounting 
Standards and Interpretations are disclosed below. The 
adoption of these Accounting Standards and 
Interpretations did not have any significant impact on 
the financial performance or position of the company.

The following Accounting Standards and Interpretations 
are most relevant to the company:

AASB 1053 Application of Tiers of Australian Accounting 
Standards

As is common for organisations of this size and type, it 
is not practicable for the company to maintain an 
effective system of internal control over Tournament 
Income until their initial entry into the accounting 
records. Accordingly, the financial report in relation to 
Tournament Income is limited to the amounts banked 
and recorded in the accounting systems.

b. Employee Benefits

Provision is made for the company's liability for 
employee benefits arising from services rendered by 
employees to Balance Sheet date. Employee benefits 
expected to be settled within one year together with 
benefits arising from wages, salaries and annual leave 
which may be settled after one year, have been 
measured at the amounts expected to be paid when 
the liability is settled plus related on costs. Other 
employee benefits payable later than one year have 
been measured at the net present value.

Contributions are made by the entity to an employee 
superannuation fund and are charged as expenses 
when incurred.

c. Cash and Cash Equivalents

Cash and cash equivalents include cash on hand, 
deposits held at-call with banks, other short-term highly 
liquid investments with original maturities of three 
months or less, and bank overdrafts.

d. Income Tax

No provision for income tax has been raised, as the 
entity is exempt from income tax under Division 50 of 
the Income Tax Assessment Act 1997.

e. Goods and Services Tax (GST)

Revenues, expenses and assets are recognised net of 
the amount of GST, except where the amount of GST 
incurred is not recoverable from the Australian Taxation 
Office. In these circumstances the GST is recognised as 
part of the cost of acquisition of the asset or as part of 
an item of expense. Receivables and payables in the 
Balance Sheet are shown inclusive of GST. Cash flows 
are presented in the Cash flow Statement on a gross 
basis, except for the GST component of investing and 
financing activities, which are disclosed as operating 
cash flows.

f. Provisions

Provisions are recognised when the entity has a legal or 
constructive obligation, as a result of past events, for 
which it is probable that an outflow of economic 
benefits will result and that outflow can be reliably 
measured. The provision for long service leave is 
recognised and measured at the present value of the 
estimated future cash flows to be made in respect of all 
employees at the reporting date.

The company has early adopted AASB 1053 from 1 January 
2013. This standard establishes a differential financial 
reporting framework consisting of two Tiers of reporting 
requirements for preparing general purpose financial 
statements, being Tier 1 Australian Accounting Standards and 
Tier 2 Australian Accounting Standards - Reduced Disclosure 
Requirements. The company being classed as Tier 2 continues 
to apply the full recognition and measurements requirements 
of Australian Accounting Standards with substantially reduced 
disclosure in accordance with AASB 2010-2 and later 
amending Standards, as relevant.

AASB 2010-2 Amendments to Australian Accounting Standards 
arising from Reduced Disclosure Requirements

The company has early adopted AASB 2010-2 from 1 January 
2013. These amendments make numerous modifications to a 
range of Australian Accounting Standards and Interpretations, 
to introduce reduced disclosure requirements to the 
pronouncements for application by certain types of entities in 
preparing general purpose financial statements. The adoption 
of these amendments has significantly reduced the company's 
disclosure requirements.

AASB 2011-2 Amendments to Australian Accounting Standards 
arising from the Trans-Tasman Convergence Project - Reduced 
Disclosure Requirements

AASB 2012-7 Amendments to Australian Accounting Standards 
arising from Reduced Disclosure Requirements and

AASB 2012-11 Amendments to Australian Accounting 
Standards – Reduced Disclosure Requirements and Other 
Amendments

The company has early adopted AASB 2011-2, AASB 2012-7 
and 2012-11 amendments from 1 January 2013, to the extent 
that they related to other standards already adopted by the 
company. These amendments make numerous modifications 
to a range of Australian Accounting Standards and 
Interpretations to significantly reduce the company's 
disclosure requirements.

Accounting Policies 

a. Revenue
n Revenue from the sale of goods is recognised upon the 

delivery of goods to customers.
n Donations and bequests are recognised as revenue when 

received unless they are designated for a specific 
purpose, where they are carried forward as prepaid 
income on the balance sheet.

n Interest revenue and distribution income from investments 
is recognised on a proportional basis taking into account 
the interest rates applicable to the financial assets. 

n Revenue from the rendering of a service is recognised upon 
the delivery of the service to the customers.

n All revenue is stated net of the amount of goods and 
services tax (GST).

g. Grants

Grants are recognised at their fair value where there is a 
reasonable assurance that the grant will be received and all 
attached conditions will be complied with.

h. Committed funds

Where funds are raised or bequeathed for a specific project 
then those funds are held as a liability, once the conditions are 
satisfied these funds are treated as income.

i. Plant and Equipment.

Additions for plant and equipment are only recognised as an 
asset if the value of the asset acquired is greater than $5,000. 
All assets acquired below this value are expensed in the year 
that they are acquired. 

j. Comparative Figures

Where required by Accounting Standards comparative figures 
have been adjusted to conform to changes in presentation for 
the current financial year.

NOTE 2.  CRITICAL ACCOUNTING JUDGEMENTS, ESTIMATES 
AND ASSUMPTIONS

The preparation of the financial statements requires 
management to make judgements, estimates and assumptions 
that affect the reported amounts in the financial statements. 
Management continually evaluates its judgements and 
estimates in relation to assets, liabilities, contingent liabilities, 
revenue and expenses. Management bases its judgements, 
estimates and assumptions on historical experience and on 
other various factors, including expectations of future events, 
which management believes to be reasonable under the 
circumstances. The resulting accounting judgements and 
estimates will seldom equal the related actual results. The 
judgements, estimates and assumptions that have a significant 
risk of causing a material adjustment to the carrying amounts 
of assets and liabilities (refer to the respective notes) within 
the next financial year are discussed below.

Long service leave provision

As discussed in note 1, the liability for long service leave is 
recognised and measured at the present value of the 
estimated future cash flows to be made in respect of all 
employees at the reporting date. In determining the present 
value of the liability, estimates of attrition rates and pay 
increases through promotion and inflation have been taken 
into account.
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issued by the Australian Accounting Standards Board 
('AASB') that are mandatory for the current reporting 
period.

The company has early adopted AASB 1053 'Application 
of Tiers of Australian Accounting Standards', AASB 
2010-2 'Amendments to Australian Accounting 
Standards arising from Reduced Disclosure 
Requirements' and later amending Standards, as 
relevant. No other new, revised or amending 
Accounting Standards or Interpretations that are not 
yet mandatory have been early adopted.

Any significant impact on the accounting policies of the 
company from the adoption of these Accounting 
Standards and Interpretations are disclosed below. The 
adoption of these Accounting Standards and 
Interpretations did not have any significant impact on 
the financial performance or position of the company.

The following Accounting Standards and Interpretations 
are most relevant to the company:

AASB 1053 Application of Tiers of Australian Accounting 
Standards

As is common for organisations of this size and type, it 
is not practicable for the company to maintain an 
effective system of internal control over Tournament 
Income until their initial entry into the accounting 
records. Accordingly, the financial report in relation to 
Tournament Income is limited to the amounts banked 
and recorded in the accounting systems.

b. Employee Benefits

Provision is made for the company's liability for 
employee benefits arising from services rendered by 
employees to Balance Sheet date. Employee benefits 
expected to be settled within one year together with 
benefits arising from wages, salaries and annual leave 
which may be settled after one year, have been 
measured at the amounts expected to be paid when 
the liability is settled plus related on costs. Other 
employee benefits payable later than one year have 
been measured at the net present value.

Contributions are made by the entity to an employee 
superannuation fund and are charged as expenses 
when incurred.

c. Cash and Cash Equivalents

Cash and cash equivalents include cash on hand, 
deposits held at-call with banks, other short-term highly 
liquid investments with original maturities of three 
months or less, and bank overdrafts.

d. Income Tax

No provision for income tax has been raised, as the 
entity is exempt from income tax under Division 50 of 
the Income Tax Assessment Act 1997.

e. Goods and Services Tax (GST)

Revenues, expenses and assets are recognised net of 
the amount of GST, except where the amount of GST 
incurred is not recoverable from the Australian Taxation 
Office. In these circumstances the GST is recognised as 
part of the cost of acquisition of the asset or as part of 
an item of expense. Receivables and payables in the 
Balance Sheet are shown inclusive of GST. Cash flows 
are presented in the Cash flow Statement on a gross 
basis, except for the GST component of investing and 
financing activities, which are disclosed as operating 
cash flows.

f. Provisions

Provisions are recognised when the entity has a legal or 
constructive obligation, as a result of past events, for 
which it is probable that an outflow of economic 
benefits will result and that outflow can be reliably 
measured. The provision for long service leave is 
recognised and measured at the present value of the 
estimated future cash flows to be made in respect of all 
employees at the reporting date.

The company has early adopted AASB 1053 from 1 January 
2013. This standard establishes a differential financial 
reporting framework consisting of two Tiers of reporting 
requirements for preparing general purpose financial 
statements, being Tier 1 Australian Accounting Standards and 
Tier 2 Australian Accounting Standards - Reduced Disclosure 
Requirements. The company being classed as Tier 2 continues 
to apply the full recognition and measurements requirements 
of Australian Accounting Standards with substantially reduced 
disclosure in accordance with AASB 2010-2 and later 
amending Standards, as relevant.

AASB 2010-2 Amendments to Australian Accounting Standards 
arising from Reduced Disclosure Requirements

The company has early adopted AASB 2010-2 from 1 January 
2013. These amendments make numerous modifications to a 
range of Australian Accounting Standards and Interpretations, 
to introduce reduced disclosure requirements to the 
pronouncements for application by certain types of entities in 
preparing general purpose financial statements. The adoption 
of these amendments has significantly reduced the company's 
disclosure requirements.

AASB 2011-2 Amendments to Australian Accounting Standards 
arising from the Trans-Tasman Convergence Project - Reduced 
Disclosure Requirements

AASB 2012-7 Amendments to Australian Accounting Standards 
arising from Reduced Disclosure Requirements and

AASB 2012-11 Amendments to Australian Accounting 
Standards – Reduced Disclosure Requirements and Other 
Amendments

The company has early adopted AASB 2011-2, AASB 2012-7 
and 2012-11 amendments from 1 January 2013, to the extent 
that they related to other standards already adopted by the 
company. These amendments make numerous modifications 
to a range of Australian Accounting Standards and 
Interpretations to significantly reduce the company's 
disclosure requirements.

Accounting Policies 

a. Revenue
n Revenue from the sale of goods is recognised upon the 

delivery of goods to customers.
n Donations and bequests are recognised as revenue when 

received unless they are designated for a specific 
purpose, where they are carried forward as prepaid 
income on the balance sheet.

n Interest revenue and distribution income from investments 
is recognised on a proportional basis taking into account 
the interest rates applicable to the financial assets. 

n Revenue from the rendering of a service is recognised upon 
the delivery of the service to the customers.

n All revenue is stated net of the amount of goods and 
services tax (GST).

g. Grants

Grants are recognised at their fair value where there is a 
reasonable assurance that the grant will be received and all 
attached conditions will be complied with.

h. Committed funds

Where funds are raised or bequeathed for a specific project 
then those funds are held as a liability, once the conditions are 
satisfied these funds are treated as income.

i. Plant and Equipment.

Additions for plant and equipment are only recognised as an 
asset if the value of the asset acquired is greater than $5,000. 
All assets acquired below this value are expensed in the year 
that they are acquired. 

j. Comparative Figures

Where required by Accounting Standards comparative figures 
have been adjusted to conform to changes in presentation for 
the current financial year.

NOTE 2.  CRITICAL ACCOUNTING JUDGEMENTS, ESTIMATES 
AND ASSUMPTIONS

The preparation of the financial statements requires 
management to make judgements, estimates and assumptions 
that affect the reported amounts in the financial statements. 
Management continually evaluates its judgements and 
estimates in relation to assets, liabilities, contingent liabilities, 
revenue and expenses. Management bases its judgements, 
estimates and assumptions on historical experience and on 
other various factors, including expectations of future events, 
which management believes to be reasonable under the 
circumstances. The resulting accounting judgements and 
estimates will seldom equal the related actual results. The 
judgements, estimates and assumptions that have a significant 
risk of causing a material adjustment to the carrying amounts 
of assets and liabilities (refer to the respective notes) within 
the next financial year are discussed below.

Long service leave provision

As discussed in note 1, the liability for long service leave is 
recognised and measured at the present value of the 
estimated future cash flows to be made in respect of all 
employees at the reporting date. In determining the present 
value of the liability, estimates of attrition rates and pay 
increases through promotion and inflation have been taken 
into account.
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 2014   2013  

     $   $  

    NOTE 3: INCOME RECEIVED IN ADVANCE 
   Tournaments and events 

 
24,644 66,247 

Unexpended grant - Australian Sports Commission 

 
173,500 184,500 

Centre registration fee 

 

- 51,440 

Membership - 52,805 

    198,144 354,992 

 
 

 
 2014   2013  

     $   $  

    NOTE 4: CASH FLOW INFORMATION 
   

    a. reconciliation of cash flows from surplus 
   Surplus / (deficit) Attributable to Members 
 

3,716 4,514 

    Non-cash items 
   Depreciation 
 

- - 

    Changes in Assets and Liabilities 
   (Increase)/decrease Accounts receivable 
 

84,056 18,039 

(Increase)/decrease Prepayments 
 

(13,573) 51,765 

Increase/(decrease) Accounts payable 
 

(9,950) (16,935) 

Increase/(decrease) Other payables 
 

(26,588) (22,607) 

Increase/(decrease) Income in advance 
 

(156,848) (44,440) 

Increase/(decrease) Provision for employee entitlements 
 

10,656 19,201 

Net cash provided (used) by operating activities   (108,531) 9,537 

    b. reconciliation of cash 
   Cash and cash equivalents   568,605 677,136 

  
568,605 677,136 

Less bank overdraft   - - 

Total Cash    568,605 677,136 

    NOTE 5: KEY MANAGEMENT PERSONNEL 
   

    The aggregate compensation made to directors and other  
members of key management personnel is set out below: 

    Aggregate compensation   206,669 202,181 

    

    NOTE 6: EXPENSES 
   

    Defined Contribution Superannuation Expense   46,499 42,031 

    

    NOTE 7: ACCUMULATED SURPLUS 
   

    Opening balance 1 January 
 

285,642 281,128 

Plus surplus for the year  
 

3,716 4,514 

Closing Balance 31 December   289,358 285,642 

 

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2014
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2014
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NOTE 8: CONTINGENT LIABILITIES

There are no known contingent liabilities as at 31 
December 2014 (31 December 2013 – $nil).

NOTE 9: COMMITMENTS

There are no material commitments as at 31 December 
2014 (31 December 2013 – $nil).

NOTE 10: RELATED PARTIES

Transactions with Related Parties

The company's constitution requires each year that one 
director is appointed by AMF and one director is 
appointed by independent Bowling Centre Proprietors. 
During the year the company entered into numerous 
transactions with AMF and independent Bowling 
Centre Proprietors as part of the ordinary course of its 
business. 

Transactions with parties related to the company are 
made on commercial terms and are performed on an 
arm's length basis. There are no material related party 
balances at 31 December 2014 (31 December 2013 – 
$nil).

NOTE 11: MEMBERS' GUARANTEE

The company is limited by guarantee.  Each National Voting 
Delegate undertakes to contribute to the company's property, 
if the company is wound up while the person is a National 
Voting Delegate or within one year after the person ceases to 
be a National Voting Delegate, for payment of the company's 
debts and liabilities contracted before the person ceases to be 
a National Voting Delegate and of the costs, charges and 
expenses of winding up and for adjustment of the rights of the 
contributors amongst themselves, such amount as may be 
required not exceeding $10.00.

NOTE 12: SUBSEQUENT EVENTS TO REPORTING DATE

There are no known subsequent events as at reporting date 
that has significantly affected, or may significantly affect the 
company's operations, the results of those operations, or the 
company's state of affairs in future financial years.

NOTE 13: COMPANY DETAILS

The registered office and principle place of business of the 
company is:

Unit 4, 139 Sandgate Road

ALBION QLD 4010

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2014

DIRECTORS' DECLARATION

In the directors' opinion:

n the attached financial statements and notes thereto comply with the Corporations Act 2001, the Australian 
Accounting Standards - Reduced Disclosure Requirements, the Corporations Regulations 2001 and other 
mandatory professional reporting requirements; 

n the attached financial statements and notes thereto give a true and fair view of the company's financial position 
as at 31 December 2014 and of its performance for the financial year ended on that date; and

n there are reasonable grounds to believe that the company will be able to pay its debts as and when they become 
due and payable.

Signed in accordance with a resolution of directors made pursuant to section 295(5)(a) of the Corporations Act 2001. 
On behalf of the directors

Chairman

Chief Executive Officer

Dated this 15th day of April 2015



27

NOTE 8: CONTINGENT LIABILITIES

There are no known contingent liabilities as at 31 
December 2014 (31 December 2013 – $nil).

NOTE 9: COMMITMENTS

There are no material commitments as at 31 December 
2014 (31 December 2013 – $nil).

NOTE 10: RELATED PARTIES

Transactions with Related Parties

The company's constitution requires each year that one 
director is appointed by AMF and one director is 
appointed by independent Bowling Centre Proprietors. 
During the year the company entered into numerous 
transactions with AMF and independent Bowling 
Centre Proprietors as part of the ordinary course of its 
business. 

Transactions with parties related to the company are 
made on commercial terms and are performed on an 
arm's length basis. There are no material related party 
balances at 31 December 2014 (31 December 2013 – 
$nil).

NOTE 11: MEMBERS' GUARANTEE

The company is limited by guarantee.  Each National Voting 
Delegate undertakes to contribute to the company's property, 
if the company is wound up while the person is a National 
Voting Delegate or within one year after the person ceases to 
be a National Voting Delegate, for payment of the company's 
debts and liabilities contracted before the person ceases to be 
a National Voting Delegate and of the costs, charges and 
expenses of winding up and for adjustment of the rights of the 
contributors amongst themselves, such amount as may be 
required not exceeding $10.00.

NOTE 12: SUBSEQUENT EVENTS TO REPORTING DATE

There are no known subsequent events as at reporting date 
that has significantly affected, or may significantly affect the 
company's operations, the results of those operations, or the 
company's state of affairs in future financial years.

NOTE 13: COMPANY DETAILS

The registered office and principle place of business of the 
company is:

Unit 4, 139 Sandgate Road

ALBION QLD 4010

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2014

DIRECTORS' DECLARATION

In the directors' opinion:

n the attached financial statements and notes thereto comply with the Corporations Act 2001, the Australian 
Accounting Standards - Reduced Disclosure Requirements, the Corporations Regulations 2001 and other 
mandatory professional reporting requirements; 

n the attached financial statements and notes thereto give a true and fair view of the company's financial position 
as at 31 December 2014 and of its performance for the financial year ended on that date; and

n there are reasonable grounds to believe that the company will be able to pay its debts as and when they become 
due and payable.

Signed in accordance with a resolution of directors made pursuant to section 295(5)(a) of the Corporations Act 2001. 
On behalf of the directors

Chairman

Chief Executive Officer

Dated this 15th day of April 2015



29

INDEPENDENT AUDIT REPORT
TO THE MEMBERS OF TENPIN BOWLING AUSTRALIA LTD

The Financial Report and Directors' Responsibility

The financial report comprises the statement of comprehensive income, statement of financial position, statement of changes 
in equity, statement of cash flows, accompanying notes to the financial statements, and directors' declaration for Tenpin 
Bowling Australia Limited (the company) for the year ended 31 December 2014. The directors of the company are responsible 
for the preparation and true and fair presentation of the financial report in accordance with the Corporations Act 2001.  This 
includes responsibility for the maintenance of adequate accounting records and internal controls that are designed to prevent 
and detect fraud and error, and for the accounting policies and accounting estimates inherent in the financial report.

Audit Approach

We conducted an independent audit in order to express an opinion to the members of the company.  Our audit was 
conducted in accordance with Australian Auditing Standards, in order to provide reasonable assurance as to whether the 
financial report is free of material misstatement.  The nature of an audit is influenced by factors such as the use of 
professional judgment, selective testing, the inherent limitations of internal control, and the availability of persuasive rather 
than conclusive evidence.  Therefore, an audit cannot guarantee that all material misstatements have been detected.

We performed procedures to assess whether in all material respects the financial report presents fairly, in accordance with 
the Corporations Act 2001, including compliance with Accounting Standards and other mandatory financial reporting 
requirements in Australia, a view which is consistent with our understanding of the company's financial position, and of their 
performance as represented by the results of their operations and cash flows. We formed our audit opinion on the basis of 
these procedures, which included: examining, on a test basis, information to provide evidence supporting the amounts and 
disclosures in the financial report, and assessing the appropriateness of the accounting policies and disclosures used and the 
reasonableness of significant accounting estimates made by the directors. While we considered the effectiveness of 
management's internal controls over financial reporting when determining the nature and extent of our procedures, our 
audit was not designed to provide assurance on internal controls.

Independence

In conducting our audit, we followed applicable independence requirements of Australian professional ethical 
pronouncements and the Corporations Act 2001. In accordance with ASIC Class Order 05/83, we declare to the best of our 
knowledge and belief that the auditor's independence declaration set out on page five of the financial report has not changed 
as at the date of providing our audit opinion.

Auditor's Opinion

In our opinion the financial report of Tenpin Bowling Australia Limited is in accordance with:

a. the Corporations Act 2001, including:

 i. giving a true and fair view of the company's financial position as at 31 December 2014 and of    
  their performance for the year ended on that date; and

 ii. complying with Australian Accounting Standards – Reduced Disclosure Requirements and the Corporations   
  Regulations 2001; and

b. other mandatory professional reporting requirements in Australia.

Jason O'Connor B Com CPA

Registered Company Auditor (No. 353931)

Liability limited by a scheme approved under Professional Standards Legislation

Dated this 20th day of April 2015.

Jason O'Connor B.Com CPA
P.O. Box 5480

BRENDALE DC QLD 4500
Mobile: 0402 327773
Office: 07 3040 5320

Email: auditor@joconnorptyltd.com.au
Web: www.joconnorptyltd.com.au

TERRY WENBAN

Del Da-Rae
Trish Datson

Doreen Dockery
Ron Powell

Ken Sheehan
Jean Soderland
Ruth Guerster
Percy Talbot

Eric Thompson
Jeanette Baker
Graham Smith
Steve Mackie
Vic Bubniw

John Sullivan

Jack Walton
Walter De Veer

Chris Batson
Cheryl Munson

Ed Kee
Nell Weir

Ian Bradford
Bob Cook

June Voukolos
Joe Velo

John Coxon
Sue Cassell
Eric Jang

Barb Richmond

HALL OF FAME MEMBERS

STEVE LOVELL

2014 HALL OF FAME INDUCTEES
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